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Play and learn

Variations of Learning 2.0 programs are offered in
libraries all over the world as a means of enabling
library staff to learn about emerging technologies.
Yet when the program iscompleted, whatcan
libraries do to keep the momentum going? One
possible solution isto promote, supportand give
formal recognition to self-directed learning.

The need and support for continued professional
development iswell-established but how ongoing
workplace learning is undertaken is changing. In
the past, professional development consisted of
attending an external workshop or class. However
with the speed of technological changes, relevant
workshops or seminars don't necessarily exist.
Learning 2.0 programs such as 23 Things attempt
to address this; however, they too quickly become
out of date as new technologies develop. A better
way to keep up-to-date with new and exciting

technologies may be through self-directed learning.

Trialing online games so you can relate to your
younger clients, or testing iCloud so you can
help someone use itare a form of learning and
professional development.

One of the most significant factors when
undertaking self-directed learning is to have
concrete objectives in mind. When we attend a
workshop we know what we are going to learn.
When undertaking self-directed learning we need

DO YOU...

to think about why we are reading particular

blogs, why we are trying out new software, asking
ourselves what itiswe are trying to learn. Questions
such as "how could this make a difference to our
service?" or "can this help a particular cohort of

our community?" should be underpinning these
learning activities, and keeping a record of activities
undertaken and learning outcomes achieved may
also assist with meeting objectives.

Ensuring that staff members are allocated
adequate time and resources isvital. Learning from
others is also very important. Tools such as Yammer,
wikis and monthly lunch and share sessions can help
facilitate sharing and learning. Recognising the
need to continually update knowledge of emerging
technologies as part of an individual's development
goals endorses the importance of this activity as
part of their work. ALIA has acknowledged this self-
directed learning through their PD scheme.

Once we might have called this type of activity
"playing” - now we need to see itas a legitimate
learning opportunity.
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Love dl things library?
Enjoy sharing knowledge?

AND ARE YOU ...

v\ Ready for the challenge of new possibilities?

\Excited to leam new skills and meet new people?

If this sounds like you enral in Library, Informabort and Cuitural
Services at AT, We offer the certificate I! through to diploma, with the
Diploma of Library and Information Services accredited by ALIA

From semester one 2013, the Certificate Il and il in Library and
Information Services wilt be available online with periodic workshops,

Ifyou are already in the industry, have your skills formally recognised
through a CIT skills recognition assessment in your workplace,

For more information please contact (02} 6207 3188
or email infoline@cit.edu.au
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