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Play and learn
Variations of Learn ing  2.0 p rog ra m s a re  o ffe re d  in 
libraries all o v e r  the w orld as a  m ea n s o f ena b lin g  
library staff to learn a b o u t em erg in g  tech n o lo g ies. 
Y et w h en  the p ro g ra m  is c o m p le te d , w h a t c a n  
libraries d o  to k e e p  the m o m en tu m  g o in g ?  O n e  
possible solution is to p ro m o te , su p p o rt a n d  g ive  
form al reco g n itio n  to se lf-d irected  learning.

The need and  support for continued professional 
developm ent is well-established but how ongoing 
w orkplace learning is undertaken is changing. In 
the past, professional developm ent consisted of 
attending an external workshop or class. However 
with the speed  of technological chan ges, relevant 
workshops or seminars don't necessarily exist. 
Learning 2.0 programs such as 23 Things attem pt 
to address this; however, they too quickly b eco m e  
out of d ate  as new  technologies develop. A better 
w a y  to keep up-to-date with new  and  exciting 
technologies m ay be through self-directed learning.

Trialing online gam es so you can  relate to your 
younger clients, or testing iCloud so you can  
help som eone use it are a  form of learning and  
professional developm ent.

O n e  of the most significant factors when  
undertaking self-directed learning is to have  
co ncrete  objectives in mind. When w e attend a  
workshop w e know w hat w e  are going to learn. 
When undertaking self-directed learning w e  need

to think about w hy w e  are reading particular 
blogs, w hy w e  are trying out n ew  software, asking 
ourselves w hat it is w e  are trying to learn. Questions 
such as "how could this m ake a  difference to our 
service?" or "can  this help a  particular cohort of 
our comm unity?" should be underpinning these 
learning activities, and  keeping a  record of activities 
undertaken and  learning outcom es ach ieved  m ay  
also assist with meeting objectives.

Ensuring that staff mem bers are a llocated  
a d e q u ate  time and resources is vital. Learning from 
others is also very important. Tools such as Yammer, 
wikis and monthly lunch and  share sessions c a n  help 
facilitate sharing and learning. Recognising the 
need to continually update knowledge of emerging 
technologies as part of an individual's developm ent 
goals endorses the im portance of this activity as 
part of their work. ALIA has acknow ledged  this self- 
directed learning through their PD schem e.

O n c e  w e  might have  ca lled  this type of activity 
"playing" -  now w e need  to see  it as a  legitimate 
learning opportunity.

Helen Reid
M anager: TAFE Library and  Information Services 
Swinburne University of Technology
hreid@swin.edu.au
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D O  Y O U . . .

Love all things library? 

Enjoy sharing knowledge?

A N D  A R E  Y O U . . .

v \  Ready for the challenge of new possibilities?

\ Excited to learn new skills and meet new people?

If this sounds like you enrol in Library, Inform abort and Cultural 
Services at CIT, We offer the certificate I! through to diploma, with the 
Diploma of Library and Information Services accredited by ALIA.
From semester one 2013, the Certificate II and iil in Library and 
Information Services wilt be available online with periodic workshops,
If you are already in the industry, have your skills formally recognised 
through a CIT skills recognition assessment in your workplace,
For more information please contact (02} 6207 3188 
or email infoline@cit.edu.au
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