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E n t r y  l e v e l  o p p o r t u n i t i e s
With training p a c k a g e s  b e in g  regularly rev iew ed  
a n d  u p d a te d , the re c e n t  e n d o rse m e n t a n d  
rebranding  o f the C U L i i  Training P a c k a g e  presents  
n e w  opportunities for entry level workers a n d  others 
wishing to gain  a  nationally re co g n ise d  qualification  
a n d  b e c o m e  part of the Galleries, Libraries, Archives, 
R e co rd s a n d  M useum s (GLARM ) sector. Glynis 
Bram ley-M oore w as a  m e m b e r o f the National P ro ject  
R e fe re n c e  G ro u p  tasked  with revision of this p a c k a g e  
a n d  has written a  n u m b er o f library e d u ca tio n  units. 
Sh e explains the n e w  a p p ro a ch .

While at certificate level ALIA is mainly co n cern ed  
with the training of Library Technicians and the 
Diploma of Library and Information Services, there 
are also other courses availab le  for job seekers, 
school-based students and  staff a lready em ployed  
or seeking work at Library Officer/Assistant level. With 
the rebranding from CUL04 Museum and Library/ 
Information Services Training P ack ag e  to b eco m e  
the CUL11 Library, Information and Cultural Services 
Training P ackag e, the new  qualifications provide a  
broader exposure to the GLARM sectors.

CUL20111 Certificate II in Information and Cultural 
Services and  CUL30111 Certificate III in Information 
and Cultural Services have  been specifically  
designed to suit entry level workers or school-based  
students wishing to explore career possibilities across 
all sectors. The CUL40111 Certificate IV in Library, 
Information and Cultural Services and the CUL50111

Diploma of Library/Information Services have  also 
been extensively reviewed.

These chan g es have  been in response to 
changing job roles in the sector, and the dem and  
from employers for units that reflect customer 
service skills, effective teamwork, w orkplace health 
and  safety, employability skills, sustainable work 
practices and technological changes. To reflect 
current industry practices and the growing im pact of 
social m edia, a  number of new  units have  also been  
develo ped  to cover digital repositories, integrated  
library m anagem ent systems, the promotion of 
literature and reading, industry know ledge (at an 
a d v a n c e d  level), and co m p lian ce  with copyright 
and  licen ce  requirements.

Another significant ch a n g e  has been the inclusion 
of skill sets leading to a  S ta tem en t o f A tta in m en t  
rather than a  qualification with the emphasis being 
on specific skills for specific industries. Skill sets include  
Archiving and  Record Keeping, Cataloguing, Deliver 
Public Programs, Develop and M an ag e  Exhibitions, 
Digitisation, M an ag e  Collections, Organise and  
A ccessing Collections, Prepare Exhibitions, Preventive 
Preservation and Conservation.

So w hat does this m ean for the future training 
of library professionals? With separate Museum  
qualifications and  the A d van ce d  Diploma of Library/ 
Information Services having been deleted  from the 
new  Training P ackag e, museum skill sets have  been  
retained. So it is possible to gain a  Certificate II, III or
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Reward yourself 
and get recognised!
► -) Turn your experience into a qualification!

► 5 Recognition of Prior Learning (RPL) for 
existing skills and study

► 5 Study whilst continuing to work and 
enhance your career p ro sp ects

► 3 Enjoy the benefits of frequent contact with 
friendly, experienced trainers

► 5 Enrol into either the Certificate IV or 
Diploma of Library/Information Services 
and apply for RPL.

*5 Nationally recognised  qualifications
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IV level qualification with a  broad title (Information 
and Cultural Services) which includes som e library, 
museum, gallery or archives units -  the aim being to 
open career pathways to the other sectors.

The success -  or otherwise -  of the rebranding  
remains to be seen. Having been heavily involved in 
the Training P ack ag e  review process as a  m em ber of 
the National Project Reference Group, and an editor 
and co-writer of the library units, I'm hoping all the

hard work pays off. Full details regarding units and  
qualifications availab le  in the Training P ack ag e  can  
be a cce sse d  at www.training.gov.au/Search.

Glynis Bram ley-M oore
Training M anager
Library Training Services Australia
glynis@ltsa.edu.au

L i b r a r y  a n d

I n f o r m a t i o n

M a n a g e r s .

Applications are now open for the postgraduate programs 
in Library and Information Management or Busmess 
information Management offered by UniSA

These programs are blurring the boundaries and will 
enable librarians, records managers, archivists and business 
information management pnolessionals to reinvent their 
careers, lo keep in touch with rhe latest digital approaches 
and wort in a wder stilled environment.

The programs offer you the opportunity to study at your 
own pace: either part-time or full-time, externally online, 
or face to face in Adelaide.

For further details and 
information please email
moira.lawler@unisa.edu.au a ™
or vi si i unisa, ecfu.au/bim ' '  . 9. M P i f i
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More on the AQF
In this m onth's OPINION, Stuart Ferguson to u ch e d  
on the practicalities of the im plem entation of the 
Australian Qualifications Fram ew ork (AQF). Di Booker 
explains m ore a b o u t the national po licy  for regu lated  
qualifications in Australian ed u ca tio n  a n d  training.

The AQF incorporates the qualifications from 
e a ch  education and training sector into a  single 
comprehensive national qualifications framework.
The Framework now provides the standards for 
Australian qualifications and is em bedded in the 
higher education and vocational education and  
training standards. Ultimately students, graduates and  
employers, both Australian and international, benefit 
from the quality qualifications that are built on these 
requirements.

The Framework has ten levels which reflect the 
relative complexity and depth of achievem ent and  
autonomy required of graduates to demonstrate that 
achievem ent. It is an integrated policy comprising:

• the learning outcomes for e a ch  AQF level and  
qualification type, defined in terms of what 
graduates are expected to know, understand 
and be able to do as a  result of learning

• specifications for the application of the AQF 
in the accreditation and developm ent of 
qualifications

• policy requirements for issuing AQF 
qualifications, for qualification linkages and  
student pathways, for the addition or removal 
of qualification types in the AQF, for the 
registers of organisations authorised to accredit 
and/or issue AQF qualifications and AQF 
qualifications and qualification pathways

• definitions of the terminology used in the AQF
The AQF was first introduced in 1995 to underpin

the national system of qualifications in Australia, 
encompassing higher education, vocational 
education and training and schools. In 2011, under 
the leadership of the AQF Council, the AQF was 
revised to ensure that qualification outcomes remain 
relevant and nationally consistent, continue to 
support flexible qualifications linkages and pathways, 
and enab le national and international portability 
and comparability of qualifications. This revision 
reconfirmed the importance of this national approach  
in underpinning confidence in Australia's education  
and training system.

The users of the AQF span all education and  
training sectors, covering schools, vocational 
education and training and higher education. The 
accrediting authorities and institutions providing

education and training also use the Framework, 
along with other stakeholders such as industry 
and its representative bodies, unions, professional 
associations (such as ALIA),licensing authorities, and  
governments.

The accreditation of AQF qualifications, the 
authorisation of organisations to issue them and the 
ongoing quality assurance of qualifications and issuing 
organisations is legislated within Australian jurisdictions. 
Verification of AQF qualifications and the organisations 
authorised to issue them is m anaged through the 
AQF Register. For more information, visit the website at 
www.aqf.edu.au.

Di Booker 
Director (Policy)
Australian Qualifications Framework Council
di.booker@innovation.gov.au
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