
Building our Association -  the new grad w ay

As often happens, I found m yse lf tu rn ing to the O xfo rd  
D ic tio n ary  when try ing to start w riting  th is a rtic le . That 
venerable tome defines a profession as, among other things, 
"a body of people engaged in a particu la r profession". A  
professional association, then, is nothing more or less than a 
group of those professionals engaged in somehow furthering, 
advancing, or representing both profession and professionals.
I think.

W hat does all that mean then, for me as a new graduate in 
the profession and a relatively new member of our professional 
association? I believe new graduates have an important role 
to play in the building and maintenance of our profession and 
our association and this year joined the A LIA  New Generation 
Advisory Committee (N G AC). N GAC members are appointed 
for a three year term and act in an advisory capacity to the 
A LIA  Board of Directors on issues relating to new generation 
members of the profession.

As new graduates, w e  co llective ly  have a vested interest 
in a solid future for our association. After a ll, most of us are 
hoping to build a career out of this profession! O ur input as 
'new blood' coming into the profession is vital as we represent 
new ideas and reflect the current, on the ground experience 
of new generation professionals.

There is much written about the range of jobs people are 
doing in 201 0 that did not exist ten years ago. Because of the 
rapidly changing nature of information and delivery, this is a 
vitally important point for the dynamic library and information 
industry. N G A C  provides an essential conduit to the A L IA  
Board on w hat is happening in jobs and the profession for 
new generation members of the profession, now. After a ll, a 
profession is only as current and vital as the ideas, information, 
and experiences that go into it.

N ew  graduates and new generation LIS professionals (no 
matter which actual generation w e are part of) have the ability 
to provide the association with a constant stream of new ideas 
and fresh approaches to old problems. This enthusiasm can 
help unlock problems, help the association question 'the way 
w e do things around here', and keep jaded cyn icism  at bay.

A t the A L IA  A ccess Con ference in Brisbane w e heard 
from Fiona Blackburn at A lice  Springs Public Library on the 
importance of valuing the 'pre-library' skills of the older new 
professional. O ld e r new  professionals bring a w ealth  of 
experience from outside library land, adding to the existing 
skills and knowledge base and it is vital for the association 
to cap tu re  and keep these p ro fess io n a ls  as m em bers. 
Fiona's abstract is on line at http://conferences.alia.org.au/ 
access2010/pdf/Abstract_Thu_1550_Fiona_Blackburn.pdf.

Karen Bath from the U niversity of Adelaide spoke about 
using invo lvem ent w ith  organ isations such as A L IA  and 
associated professional development activities to help further 
individual careers and help with job seeking. However, this 
self developm ent also works in reverse for A LIA , as through 
active involvem ent in association activities, networking, and 
knowledge building, individuals are in fact helping to build 
the profession. (Abstract availab le at time of writing at http:// 
conferences.alia.org.au/access2010/pdf/Abstract_Thu_1200_ 
Karen_Bath.pdf)

The log ical extension  o f that is the flow -on  effect o f 
netw orking . B u ild ing  bonds betw een pro fessionals and 
exchanging ideas keeps our industry viab le and current. New 
graduates can be an instant part of that through twitter, blogs, 
facebook, e-lists, or even good old fash ioned face-to-face 
discussion. During the conference, ALIA  led the way with this 
networking by having a strong emphasis on the twitter 'back 
channel', and providing an 'L' plate twitter account for those 
who hadn't used twitter before (and the enticem ent of iPads 
on w hich to do this was an inspiration). In this way, building 
networks, building the profession, and building the association 
are inextricab ly linked. (W ant to know more? Search twitter 
for the hashtags #aliaaccess and #grads to see what was going

on in the 'back channe l' and you w ill see how  ind ividual 
professionals were interacting with each other to further ideas).

O n the library tours w e looked at some of Brisbane's (and 
the G o ld  Coast's) biggest and best libraries. The libraries I 
saw  are magnificent exam ples of planning, great ideas, and 
cutting edge technologies. They are putting the ideal up there, 
and thereby creating the space behind w hich the profession 
can build and rebuild itself. In the 'not-keynote' speech to 
the Library Cam p/Unconference stream on the second day, 
Stephen Abram from Cengage Learning agreed, saying that the 
baby boomers have created the technologies and ideas and 
it is now up to the new generation of LIS workers to further 
develop this space.

If everyone on those tours or at these conference sessions 
took just one idea hom e and w rote about it, d iscussed it, 
researched it, or just commented on it in a blog or on twitter, 
then we are helping to build our profession. Doing all of this as 
an A LIA  member builds our association and makes it possible 
to continue to do so in the future.

Clare McKenzie
(and the members of N G AC)
clare.mckenzie@top.edu.au

ALIA ePortfolio Group

The A LIA  ePortfolio group is new and dynam ic. It developed 
out o f a p ro ject undertaken in 2 0 0 9  the A LIA /A eP2  LIS 
ePortfolio Pilot Study headed by G illia n  Hallam . The project 
looked at the use o f ePortfo lios in learn ing  and career 
deve lopm ent across a range of lib rary  and in form ation 
services. Participants in the project developed an ePortfolio 
to support the ir learn ing  and pro fessional developm ent 
and develop a personal learning system: a p lace to record 
achievem ents, reflect, learn, store inform ation, plan career 
paths, and network.

ePortfolios are for everyone, offering a dynam ic w ay of 
storing and presenting information w h ile  also allow ing  the 
user to go through a process of learn, reflect, and develop. 
Members of the group have used their ePortfolios for study, 
professional development, career planning, and performance 
reviews. The possibilities are endless as you can create blogs, 
action plans, webfolios, CV's, profiles, and proformas. A lso 
you can record abilities, achievements, experiences, meetings/ 
minutes, and thoughts.

The group has several aims
1. To support, in form , prom ote, and develop  ePortfo lio  

practice in the LIS profession.
2. To provide support for LIS professionals beginning and using 

ePortfolios.
3. To align ePortfo lios w ith  form al and inform al learning , 

professional development, and long term w ork goals.
4. To provide an avenue to demonstrate LIS professionals' 

capabilities for future and ongoing employment.
W e would love to hear what other people are doing with 

ePortfolios. As a group w e encourage the use of ePortfolios. 
Through our own experiences with the AeP2 pilot study, we 
would like to support others in the LIS profession to explore 
the potential of ePortfolios and become a veh icle  for further 
developm ent in the area.

Rebecca Randle
Regional Librarian, Logan C ity Council Libraries
rebecca.randle@live.com.au
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