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O K, w e  all know that it means Continuing Professional 

Development, so lets get down to the nuts and bolts. The 
Oxford English Dictionary states that a profession is a 

'Vocation or calling, one that involves some branch of advanced 
learning or science.'

Continuation of study is a vital com ponent of every profes­
sional regardless of industry. If you do not keep up with what is 

happening you will find yourself being overtaken by those people 

who do. Some people  cannot understand why they miss out on 

promotions, but lets face it, it happens all the time. But why?

There are a couple of very simple answers. Perhaps the other 
person 'shouted louder'  than everyone else. Is it because  the 

other person took every single opportunity to promote themselves 
and their skills —  giving value back to the organisation, giving 

value to colleagues (and no, I am not talking about the ingratiat­

ing opportunist w ho delights in telling everyone how  wonderful 
they are without doing anything). Or did the person take each 

and every learning opportunity that w as offered to them, or asked 

for? And then shared that extra knowledge with their fe llow em ­
ployees, the management, the com pany that a llowed them either 

money or time (or in some cases both) to attend. The answer is 
most probably  yes to all the above.

Continuing professional development is not limited to outside

study, networking or the odd breakfast meeting (although all of 

these are very valuable). CPD  also en com p asses  pro fessional 

reading, the time taken to discuss matters with colleagues, and 

the sharing o f valuab le  information. However, there is another 

aspect of C PD  that is perhaps overlooked, and that is additional 
on the job training. By taking the time to work in other areas, 

improving your skill base, allowing your colleagues to improve 
theirs (you have to have an open mind to cross-poll ination o f 

work ideas for this to be considered effective), can be one of the 
best ways of boosting morale within an organisation, whilst at the 

sam e time learning about new technologies, principles, stand­

ards and methods that you would  not have had ch ance  to learn 

before. But before you ann ounce  that you are go ing  to m ove  
'onwards and s ideways'  please make sure that the organisation 

that you work for supports this, and that you have the backing of 

all parties involved, because  some people  see job rotation as a 
slight on their ability to do the work rather than the opportunity 

that it actually is.
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ALIA wants you ... join the CPD scheme now!
D o you want to keep pace  with 

changing technology and knowl­

edge in the dynamic environment 

of the library and information sector and 

network as well? Do you want to be able 

to call yourself  a 'certified practitioner' 

and use the post-nominals CP? Would you 

like to becom e an Associate Fellow? If you 

answered 'yes' to any of these questions, 

then the ALIA CPD schem e is for you!

Sp e c ia l  ra tes  fo r  m em bers

ALIA provides opportunities for you to 

pursue career-long learning:

•  courses  run by professional training 

providers, and at discounted rates for 

members of the ALIA CPD  scheme;

•  a comprehensive conference program; 

and

•  more than 400  events organised by 

ALIA groups for ALIA groups.
See  http://alia.org.au/education/cpd/ 

for details.

H o w  to join

To join the ALIA CPD scheme you must be 
a financial member of ALIA. You will need 

to register at http://alia.org.au/members- 
only/education/cpd/register.html. As an 

associate or technician member you have 

full access  to the C PD  schem e at no ad­

ditional fee —  it is a benefit incorporated 
in ALIA membership.

Y o u  h a ve  reg is te red  — w h a t  now ?

The ALIA Career-long learning user 
guide [http://alia.org.au/members-only/ 

education/cpd/userguide/] is designed to 

a llow  you to make choices  and custom ­

ise a learning program for your particular 
needs, work circumstances or location.

The Summary of activities table 

incorporated in the user guide [http: 
//alia .o rg .au/m em bers-only/education/ 

cpd/userguide/activities.html] will  assist 

you to select your CPD  activities and will 
demonstrate how points are accrued. Fol­

low the links for:
•  details about each type of category

•  recording requirements for audit.

You can undertake C PD  at home, 
in-house or externally; in the city and re­

gional areas; alone or with others; within 
or outside working hours.

T ra c k in g  y o u r  C P D  p ro g re ss  

A tracking database has been developed to 
help you to track your CPD  activities and 
points as you go [http://www.alia.org.au/ 
members-only/education/cpd/tracking/].

To access  the database you will need 
to enter your nam e and m em bership 

num ber in the ye l low  box on the right 
hand side of screen and click the 'To my 

cpd record.. . '  button. O nce  you have en­
tered the details of your CPD, remember 

to 'update my record' and log out of the 

service to ensure that your changes have 

been saved.

D o c u m e n ta r y  evidence
In addition to recording details to the 

tracking database, you will need to 
provide documentary ev idence  for audit 

purposes. D ow nload  the CPD record 
sheets at http://alia.org.au/education/cpd/ 

record.sheets.html. The summary of activi­

ties table (see above), provides full details 
of the docum entation required for each 

type of activity.

A L I A  c a r e e r  d eve lop m en t  kit
The Career development kit http:// 
alia.org.au/education/cpd/career.kit.html 

is a good starting point to assist you to 
plan your CPD.

The Kit is designed to help you to ana­
lyse your skills and highlight the areas that 
you need to work on to develop existing 
skills and acquire new ones.

As a participant in the C PD  scheme, 
you not only strengthen your com peten­
cies by working through the Kit, but you 
also accum ulate  20  points towards your 

triennium.

N e e d  to k n o w  m ore?
C heck the sum m ary at http://alia.org.au/ 
members-only/education/cpd/userguide/ 

cpd.html for details on h ow  to join the 

schem e, the requirements to retain your 

status, exemptions, post-nominals, how to 
b ecom e an Associate  Fellow, and more. 
A com prehensive  FAQ has also been 
d eveloped  and can be found at http: 
//alia.org.au/education/cpd/faqs.html.

Y o u  a re  not on y o u r  ow n
Join our e-list! [http://alia.org.au/alianet/e- 

lists/]. aliaCPD is the ALIAnet e-list affiliat­
ed with this group. Follow the instructions 
and you will be com m unicating with the 

rest of the group in no time at all.

For more information about the ALIA 

CPD scheme, contact Jill Yvanovich ph 02 
6 2 1 5  8 2 1 6  or e-mail cpd@ alia .org .au . a
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