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A L I A  p a y  r e v i e w  p r o p o s a l s

I n my June co lum n , I told  readers about 
the G en d er Pay G ap  R e v ie w  in W estern  
Australia . It is now  w e ll-advanced  and 

recom m endations are expected  to go to 
the state governm ent next m onth. An A L IA  
submission has been lodged w ith  the review  
panel. I have sum m arised it below.

A L IA  w as heavily- in vo lved  in the N e w  
South W a les  Pay Equity Inqu iry and I worked 
c lo se ly  w ith  the O ff ic e  of the D ire cto r for 
Equal O p p o rtu n ity  in Pu b lic  Em p loym ent 
[O D E O P E ] and the Prem ier's D epartm ent 
in developm ent of the C row n  case. The sub­
sequent Pay Equ ity Test C ase for librarians, 
library techn icians and archivists eventually  
produced a new  award and radical im prove­
ments in both pay and professional recogni­
tion. In making submissions to the subsequent 
Q u eens lan d  and Tasm anian  rev iew s, A L IA  
strongly recom m ended  incorporation  of the 
N e w  South W a le s  approach . W e  have now  
m ade the same recom m endation  to W estern  
Australia 's Review .

A L IA  be lieves that at least part of its 
m em bersh ip  in W estern  Austra lia  suffers 
pay disadvantage. W e  have argued that state 
governm ent lib rarians in W este rn  Australia  
are c learly  held back at low er levels in pro­
fessional officer c lassification  structures. As 
a result, w e  say that rem uneration standards 
are entirely inappropriate for a h ighly skilled 
professional category engaged in w ork  that 
has been sub ject to huge change in recent 
years.

W e  have argued that w age  leve ls in 
W estern  Austra lia  lib rary em p loym ent are 
lam entab le  by com parison  w ith  rem unera ­
tion standards in N e w  South W a le s . These 
w e re  set after ve ry  thorough analysis of the 
curren t w ork  va lu e  of pub lic-sector lib rary 
staff doing very sim ilar w ork  to that of their 
W estern Australian counterparts. It can hardly 
be disputed that the m ajor shifts identified by 
both the N ew  South W a les  Pay Equity Inquiry 
and the Full Bench  Test Case are broad and 
have strong re levance  for all lib rary profes­
sionals in Australia. In other words, it cannot 
be cred ib ly argued that the N S W  work-value 
adjustments result so lely from local factors.

A na lys is  of curren t lib rary professional 
jobs in W estern  Australian  governm ent em ­
p loym ent reveals that of 469 em ployees, just 
11 [or 2.3 per cent] earn m ore than $60 000 
per annum . O n ly  60 [12.8 per cent] earn 
m ore than $50 000. D istu rb ing ly, 60 per 
cent of W estern Australian governm ent librar­
ians earn less than $39 999. In N e w  South 
W a le s , the low est possib le point for a new  
graduate librarian w ith no experience is now  
$39 594. There are twenty-one salary points 
for librarians attracting salaries from $40 000 
to $91 554 per annum  in N e w  South W a les . 
S im ila r  starting salaries for n ew  graduate

librarians preva il across the Australian u n i­
versity sector under federal awards.

So  it is c le a r that a high proportion  of 
W estern  Australian governm ent sector librar­
ians are being va lued  at, or in m any cases 
below , a level that is appropria te  on ly  for 
beginners in the profession. W e  have argued 
that this represents serious pay inequity for 
the em p loyees con cern ed . W e  have sug­
gested that the same problem  of underva lu ­
ation is apparent in local governm ent across 
W estern  Australia.

A  sim ilar situation has never existed in 
any male-dominated professional occupation 
covered  by the sam e classification structures 
in W estern  Australia. N or should it. W e  have 
recom m ended proper com parisons be m ade 
w ith  these groups, a long  the lines of w ork  
done in the N e w  South W a le s  pay-equity 
investigations. W e  have also suggested that 
prospects for improved fairness can be greatly 
enhanced  if W estern  Australia  fo llow s N e w  
South W a le s  in iden tifying  specific  o c c u ­
pational groups for special attention. O b v i­
ously, w e  b e lie ve  that lib rary professionals 
should be one. Spec ifica lly , w e  say that the 
state governm ent should lead by d irecting its 
D epartm ent of Consum er and Em ploym ent 
Pro tection  to con d u ct a form al re v iew  of 
the con tem porary  w o rk  va lue  of its lib rary 
professionals. The Local G ove rnm en t Asso ­
ciation  should undertake sim ilar analysis of 
local governm ent em ploym ent.

ALIA 's form al subm ission recom m ends, 
am ong other things, that the W estern  A us­
tralian G overnm ent investigate: the extent to 
w h ich  librarians and library techn ician  jobs 
are concentrated at low er classifications than 
those of professionals in other non-feminised 
categories; w hat methods are used to define 
the work va lue of library professionals, bear­
ing in mind the N ew  South W a les  finding that 
they continue to suffer serious pay d isadvan­
tage, despite having experienced  w ork va lue 
increases of 'the highest order'; and whether 
there is a need for revised  gender-neutral 
processes of job  eva luation  to be introduced 
so that judgem ents about the w ork  va lue of 
library professionals are seen to be consist­
ent w ith  those m ade about non-fem inised 
categories.

A L IA  has proposed specific  analysis 
of the con tem porary  w o rk  va lue  of library 
professionals in state and local governm ent 
em ploym ent in W estern  Australia, w ith par­
ticu lar attention to the findings of the N S W  
Industrial Re la tions C om m ission  after its 
re v iew  of coun terpart professionals in that 
state. And w e  have asked for prompt action 
to e lim inate all inequities identified.

The full subm ission w ith  attachm ents 
can be found at http://alia.org.au/advocacy/ 
submissions/wa. gender.htm l. ■
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