
NSW librarians test case completed
O n 12 N ovem b er, the Full B en ch  of the N e w  South  

W a le s  Industrial Re la tions C om m iss ion  (N S W IR C )  
a d jo u rn e d  for the  last t im e  in the  lan d m ark  pay 

e q u ity  test cast for lib ra ry  w o rk e rs  and  a rch iv is ts . The 
B en ch  has n o w  fu lly  ra tified  the n e w  C row n Em ployees 
[Lib rarians, L ib ra ry Assistants, L ib ra ry  T echn icians and  
A rch ivists] A w ard  2002.

The aw ard  rescinds the interim  aw ard  ordered  in M arch  
this yea r to g ive  effect to the  hefty pay  increases gran ted  
then by the B en ch  but, o f course, inco rporates those rates. 
T h ey  are  the  largest p ay  rises e v e r  w o n  by  a s ig n if ica n t 
section  o f the A ustra lian  lib ra ry  w o rk fo rce , ranging up to 
twenty-six  per cen t per ann u m .

The n ew  final aw ard  n o w  b u ilds  on that ea rlie r ju d g e ­
m ent by adop ting  firm  q u a lif ica tio n  standards and d eta iled  
c lass ifica tion  descrip tors. Bo th  a ck n o w led g e  ALIA 's crit ica l 
ro le in dete rm in ing  ap p rop ria te  a rrangem ents for the se c ­
tor. In the case  o f q u a lif ica tio n s , the  Full B en ch  has deter­
m ined  that the standard for the ca teg o ry  'lib ra rian ' shall be 
a person h o ld ing  q u a lif ica tio n s  a ccep ta b le  for p rofessional 
m em bersh ip  of A L IA . The sam e ap p roach  has been taken 
w ith  'lib ra ry  te c h n ic ia n '. For 'lib ra ry  assistant' the d e f in i­
tion  is a person 'w h o  is e lig ib le  for en ro lm en t in a cou rse  
o f study that leads to a q u a lif ica t io n  a ccep ta b le  for e ithe r 
pro fess ional or lib rary  te ch n ic ia n  m em b ersh ip  of A L IA '.

C la s s if ic a t io n  d escrip to rs  a re  va s t ly  better than  in 
p rev io u s , and  m ost other, aw a rd s  o r ag reem ents. For all 
lib ra ry  w o rk e r grades, d escr ip tio n  o f w o rk  at the va rio u s
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le ve ls  is based  v e ry  su b s tan tia lly  on  A L IA 's  W o rk  L e ve l 
G u idelines.

Both  these ou tcom es represent great advances , both for 
the  co n d itio n s  o f em p lo ym e n t en jo ye d  by N S W  g o ve rn ­
m ent-em p loyed  lib ra ry  w o rkers and  for A L IA 's  status and  
p ro file .

For the future, the question  is: can  this ex ce lle n t d e c i­
sion  be used in o th e r a reas to im p ro ve  the lot o f lib ra ry  
w orkers? There is certa in ly  real potential for that to happen, 
but it w ill  not be easy. The N S W  case  w as run u nder n ew  
equa l rem unera tion  p rin c ip les  w h ic h  do not exist in som e 
states. The structure of the ex isting N S W  aw a rd  perm itted  
d ire c t co m p ar iso n  of rates for lib ra ry  w o rke rs  w ith  those 
of o ther categories. M ost aw ards and  agreem ents co ve rin g  
lib ra ry  w o rk e rs  these days co n ta in  g en e ric  c la s s if ic a tio n  
structu res w h ic h  c o v e r  a ll staff. In this c irc u m s ta n c e , it 
w ill  be necessary  to dem onstra te  that lib ra ry  w o rk e rs  are 
treated  d iffe ren tly  to o ther w o rkers w h en  c lass ified  w ith in  
those structures. C lea rly , the greatest po tentia l lies in the 
N S W IR C  f in d in g  that re cen t ch a n g e  to lib ra r ia n s ' w o rk  
per se has constitu ted  w o rk  va lu e  increase  'o f the  h ighest 
o rd er'. Log ica lly , the m a jo r d eve lo p m en ts  in in fo rm atio n  
m an ag em en t w h ic h  lie  at the heart o f that ch an g e  can n o t 
be ra tio n a lly  iso lated  to just this o n e  group o f w orkers. The 
task for A L IA , its m em bers and  the ir trade u n ions a rou nd  
the  c o u n try  w i l l  be to d em on stra te  that lib ra ry  w o rk e rs  
e ls e w h e re  d e se rve  re co m p e n s e  for ch an g es  o f s im ila r  
m agn itud e  to those identified  in N S W . ■

w w w . p i c t u r e a u s t r a l i a . o r g  Got the picture?

PictureAustralia is a free, collaborative web service hosted by 
the National L ibrary of Australia that provides a single access 
point to  around 600,000 images held by cultural institutions 
both in Australia and overseas.

A t  present, PictureAustralia brings together the online 
pictorial collections of 20 participating agencies including 
libraries, galleries, museums, archives, universities and other 
cultural organisations.

Users can search a comprehensive pictorial record of the 
nation’s activity and are directed to the relevant m em ber web 
sites to  v iew  originals. This collaborative approach helps to 
increase awareness of and access to  rich local collections and 
provides libraries and their patrons with a valuable research 
tool.

G e t  in the  p ic tu re !

If you manage an image collection why not consider becoming 
a participant in the service? Check out the benefits at
w w w .p ic tu reaustra lia .o rg/ jo in .h tm l.

FOR MORE INFORMATION: 
PictureAustralia administration 
National Library of Australia 
Parkes Place Canberra A C T  2600 
phone 02 6262 I 64 I 
email pictaust@nla.gov.au P I C T U R E
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http://www.pictureaustralia.org
http://www.pictureaustralia.org/join.html
mailto:pictaust@nla.gov.au

