employLT —

facilitating employment in Australia

employ.libtec@alianet.alia.org.au

O ver the years the use of e-mail

has grown at a rapid rate. In li-

braries this has given rise to e-
lists and bulletins that have enabled the
communication of shared interest. Of
note has been the use of lists for adver-
tising job vacancies. Until now this has
occurred in a random way across many
lists that represent varied library inter-
ests.

W hile serving a term as president of
the Western Australian Library Techni-
cians | undertook the responsibility for
posting any job vacancies that came
my way. Now this role has been for-
malised with the creation of the posi-
tion of ‘'national employment co-
ordinator for library technicians'. This
will involve taking postings from as
many lists as possible and re-posting
them on the library technician's e-list,
aliaUBTEC.

The national employment co-
ordinator provides a contact point for
employment postings. To make this a
successful national network, state con-
tacts act as referrals for local informa-

tion.

The concept has been given the
name employLT.

The national employment co-

ordinator organises postings so that:

duplication is reduced;

other lists are monitored;

aliaLIBTEC becomes a known central

posting for positions from all areas of

the library and information industry;

aliaLIBTEC attracts membership both
to the list and to ALIA;

aliaLIBTEC continues to foster a na-
tional cohesion of technicians and
library and information staff.

The aliaLIBTEC mission is to repre-
sent the voice of library technicians in
Australia and to serve as a forum for
discussion, learning, and the exchange
of information. As well, the list contains
discussions about library industry
policy and issues that will benefit li-
brary technicians and other library
workers. The format for discussion is
diverse, with emphasis on the co-op-
erative exchange of ideas across the

industry.

ALIA's Affinity programs

More value for your ALIA membership...

ALIA has entered into affinity relationship with a handful of companies.
These programs provide ALIA members with favourable offers and dis-

counts.

You will have received some advertising material already: American
Express, Hertz and AMP use direct mail as way of reaching ALIA mem-
bers, the Australian Film Institute uses inserts in inCite, and Petals and
a forthcoming HotelClub affinity merely have a link from the ALIA web-

site.

In addition to the benefits to members, the larger Affinity partners
provide ALIA with a small percentage of the value of the trade, thereby
subsidising ALIA to better support and serve members.

Please advise the ALIA membership office [membership@alia.org.au
or telephone 1800 02 0071] if you do not wish to receive any direct mail
offers from our affinity partners. ALIA will record your decision imme-
diately, however it may take four to six weeks for the mail outs to dis-

continue.

Check out what is on offer at http://www.alia.org.au/affinity/.
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The employment co-ordinator's

function is to:

= co-ordinate employment positions on
aliaLIBTEC;

co-ordinate employment opportuni-
ties on aliaLIBTEC;

accept employment postings and

match with criteria as follows:
O check employment requirements,

O check academic status require-

ments,

O confirm job requirements and ben-
efits are included;

maintain list of references for use in

recruitment;

maintain phone and e-mail archive

of postings;

develop contacts with employment
organisations;

establish a relationship with prospec-

tive employers;

e provide informational materials to
prospective employers on how to

post on aliaLIBTEC;

= send out written posting materials to
first-time inquirers;

« send follow-up mailings as needed;

offer additional information such as

format, structure, et cetera;

= learn about needs and interests of

prospective employers;

determine what services are of most

interest;

inquire about time-frames for post-
ing;

< determine level of interest in

aliaLIBTEC by employers.

It is hoped that employers and the
library industry will embrace this inno-
vative concept and allow' employLT to
facilitate the posting of employment
vacancies. So far, in just over four
weeks, employLT has posted nine va-

cancies on the aliaLIBTEC list.

Lothar Retzlaff, national employment co-
ordinator (Library Technician's group)
e-mail for postings and enquiries:

employ.libtec@ alianet.alia.org.au
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