Your voice

Censorship

Ives arused to seethet my
recent brief note on censarship
hes itself been censared, pre-
sumelly to meke it nore ac-
ceptabe to those reedirs of
incite Who have led nore
shettered lives then the wiriter,
and, perheps, ninety-nine per
cent of the aduit population.

gess adwhich amegstrate in
adistrict court in New South
Wéles recently rued could be
fredly uttered in public without
causing alreach of the peace,
the meneging editor opted for a
nore euphenistic periphrasis.
This ismorefumy than it is
sios.

Lesamusing, honever, isthe
news thet asignificant nurmber
of library educators a aserminar
in Adelaide were recently pre-
pered to dsagree on the ques-
tion of intellectual freedom |
amtold thet they did soon the
grounds thet enployment in
SaTe private sedar cotexdts
wes artithetical to the conoept.
This may bethe case ad nay
carry more weight now thet
ALA hes joined the coporete
sedtar, but it leeds to anore
generd question: how valid, or
how currert, are ALIA's policies
on such questions asthe free-
domto reed? Would the
present-day Assodation be
prepared to actively intervene in
any public debate where such
questions arose? Ad if some
library educatars are prepared
to disavow ALIA's position an
auch issues as intellectudl free-
dom how can they consistently
prepare candidates for entry to
the profession? And how can

ALA acoredit the courses which
they teed?

John Levett, editor ALJ

Different forums

In May this year, | spoke at the
AFFEA Conference on Knowl-
eche Manegerrent. The AFFEA
Corference isthe mgjor func-
tion for the Australian Petrdeum
Produicers and Exploration
Assodation and atended by all
the conpanies in the oil and ges
industry. The segert inwhich
| spoke wes hosted by the
Queendand Departrment of
Mnes and the forum of three
Speskers induded a gpeeker
from Pricewatt

and the founder of aconsulting
firm besad in Aberdeen, Soat-
land. This wes a premier indus-
try evert and as alibrarian | hed
acdhance to voice many of the
concerms dealing with ceta
menegeent, informetion
retrievd and the ITtods we use
in our work, together with the
menegenen processes and
culture of our companies.

If, &s librarians, we aeto
progress as informetion profes-
sonds ad to hve inavoice in
the continuing menagemen of
informetion, then, | believe, we
haveto spesk ot at al everts
which offer s thet voice. Qurs
is a prafession thet covers marny
different industries and organisa:
tions al of which have annuel
conferences or seinars. Don't
leave the 'speaking to the
VBAs o the industry profes-
sSordls, look for the progrars
which allow you to show your
skills and how they benefit your
industry or arganisation. Don't
just rely on the library confer-
€nces to Voice your concarms.
Take themto your colleagues in

awider forum and showthem
thet we have a profession which
isforward thinking and which is
part of their work-place.

Maureen Cooper, Kwinana WA

Where are all the
graduates? continued...

I respond to Genda Broane's
coments [Your voice, b5,
May] to the fact thet ALIA Sill
very much regresants 'librarians
a6 an arganisation, rather then
representing amore extersive
group of informetion profession
asworking in ather arees
Through the conpletion of the
Diploma in Ats (Library Prac-
tice) coming aut with the quali-
fication &s library techniciary
library officer, and with the
possibility of branching out into
further studies a university,
extends the area of diversity of
spedidisation for the library
prafessiondl. At the conpletion
of the diploma and the degree
in Applied Sdence, | (@n infor-
metion scence gradlete) wes
gven the opportunity of noving
into avariety of subject discipli-
nary fids induding; archives
and records manegenen,
graphic design, joumalism
librarianship, multimedia, pub-
lic relations reseerch, web
authoring and design. The
library professiordl holding
these skills is gven the opportu-
nity of perfomring jols ina
variety of career-focused aress.

Secodly, | asowish to meke
the point about library techni-
dars gaining and then using
their practical arierted skills in
the workplace. A conponent of
the sujeds taught in the di-
ploma derrorstrates astrang
enphasis on the practical skills
to perfomthe day-to-day ad
other spedific tesks in library
environmert.

Thirdly, 1would like to add
sorewords to Gendal's com
merts an the difficulty of the
librarian in the public library
noving into a.seriar position,
spedifically to drawon the
inportance of AUA raising the
restriction presert on the skills
the library professiondl being
gven gregter flexibility to nove
between different types of librar-
ies (public, spedd and univer-
Sty TAFE libraries). Each library
professiondl develops the ge-
neric skills they need fromthese
library environments (custorrer
savice skills on the informetion
e acouisitions, saids, inter-
library loens and cataloguing
teds, for instanog) in order to
perfomthe dally activities
within the job. Sarre of the jobs
require spedific skills at tines,
such esfor achildren's librarian
having the ahility to work with
children, it is possible for these
skills to be gained by the infor-
netion professiondl through
training on the job.

In condusion, | highlight the
inportance thet each library
professiondl worker, regardess
of their position, be recogrised
for their knonledge and skills
held, and be given the opportu-
nity to put theminto practice in
the extensive soope of jabs in
the library environment.
Katherine Raper, Marrickville
NSW

Your voice

Your letters on any issue of relevance
to the library and information sector
are welcomed.

Al letters should be addressed D the inGite
editor and may be e-mailed to
incite@alia.org.au, or faxed to 02 249,
or posted to: Your woice, ALIA POBoxE441,
Kingston ACT 2604. Fease indlude your name
and postal address with your letter or e-ail.

Letters will be accepted for publication until the
18th of the month.

doyou want to work inthe UK?

TFPL Ltd are a UK based Recruitment Agency specialising in the Library, Information, Records and Knowledge
Management Sector. We have Temporary/Contract vacancies ranging from one day to two years.

If you are interested in working throughout the UK please contact Jayne Garner, Georgeen Carney or
Luisa Jefford on 020 7 251 5522 on your arrival or when you require work during your stay.

web: www.tfpl.com
TFPL Recruitment, 17-188ritton Street, London EC]M 5TL Tel: *'44(0)20 751532 Fax: *'44(0)20 7%%e-mail: recruitment@tfpl.com
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