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CPD: divisive, elitist
Continuing prafessiond devel-
opment is without douty, apre-
requisite of sound professiondl
practice and innovation. | ap-
plaud it. 1cannat, honever,
suppart ALIAS current CPD
'initiative’.

The introduction of the pro-
posed GPD merbership cat-
egary is undermoaretic, ditist,
dvisve, and dsrissive of the
contributions that meny of s
have mede over mary years. As
proposed by the Board of Edlr
cation, future professiondl
merbers of AUAwill ke
deerred 'Merrbers' and will
retain their full membership
subject only to 'meintaining
CPD-corpliance’. Nor-compli-
ance will resut in their dermo-
tion to entry-level menrbership
of 'Assodate’ — regardess of
their qualifications, knowledge,
and experience.

Innovation, initiative and prafes-
siondl competence cannat ke
asesd by some minimalist
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quantitative audit. It is bed
enough that [mininum] conpe-
terwbased training Standerds
have infected library technician
education. We certainly shoud
nat extend such an approach
aooss the prafession. Prdfes:
siordl standards will be upheld
by practitioners with profes-
siordl attitudes, who exerdse
professiond rigour, and who
substribe to an appropriate
code of behaviour. It is predsely
because those pradtitioners are
professiondls thet they take
responsibility for their own
prafessiond development. A
dvisive and unecessary hierar-
chy of menrbership, contributes
neither to the professiondism of
our merrbers nor to the inege
of the prafession

Unfortunately, there are those
who will nat seethe negetive
inplications of this move ad
even sare who will welcome
the opportunity to differertiate
themselves from their col-
leagues. Sore will welcome the

chance to self-nominete for
fellowship! However, none of
this will contribute onejot to
enhanding the datLs and value
of our profession Let's stgp this
nonsense and put our time and
energy into developing atrue
body of schdarship; an appro-
priate code of ethics; and stand-
ards for salf-regulation which
can truly define s as a profes-
son Let s leave the geeen
stanps for the supemarkets ad
petrd staiors.

Roger Hawcroft

West Mackay

Strategy a success

Thank you very much for pul-
lishing our artides regarding the
Aboriginal and Tares Srait
ISlander Career Development
and Reauitment Sraegy. The
presentation looks great and
Saff here are enthused by Legs
suoosss and the Sydhey Insti-
tute's mention.

It wes a ddlight to seethe suc-
cess of the Strategy recognised

inincite With the artides from
severd patidpants. The cover-
ae represerted aquality do-
ureto the Strategy while
celebrating its achievenrents.
Iwould aso like to tharnk AUA
for the importart rde it played
in ensuring the smoath running
of the strategy and nrost of &l
for initiating the Strategy, to-
gether with CEETYA inthe first
place.

Charmaine Caskey
Sydney
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YOLr letters on any issue of relevance
to the library and information sector
are welcomed.

All letters should be addressed to the inCte
editor and may be e-mailed to
incite@alia.org.au, or faxed to @2 249,
or posted to: Your voice, ALIA PFOBox E41,
Kingston ACT 2604. Flease include your name
and postal address with your letter or e-mail.

Letters will be accepted for publication until the
18th of the month.
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