
New from ALIA publishing
o rk - le v e l g u id e lin e s  fo r  l ib ra r ­
ia n s  a n d  l ib r a r y  te c h n ic ia n s  
1 9 9 8  is now ava ilab le  from 

the A LIA  National Office in booklet form. 
Contents w ill also be included in ALIA 's 
website very soon at http://www.alia.org. 
au/publications/. The G u id e lin e s  provide 
detailed information about work at differ­
ent levels in the library and information 
sector.

The revised edition aims to place far 
greater emphasis on the im portance of 
individual skills and com petencies in as­
sessment of work value, as an adjunct to 
traditional and frequently inflexible clas­
sification of specific positions. In today's 
world of rapidly-changing jobs, more and 
more often the actual tasks performed 
w ill be tailored to the attributes of the 
employee. Thus, jobs w ill be continually 
changing, so that fixed values w ill be dif­
ficult to justify.

The G u id e l in e s  also attempt to ad ­
dress what is arguably a major element in 
the pay d isadvantage experienced by 
many librarians, v is -a -v is  other profes­
sionals: the tendency for em ployers not 
to recognise the differing work-value of 
seasoned professional practitioners, on

the one hand, and begin­
ning professionals on the 
other. Along with other par­
ticipants in the quest for pay 
equity, A L IA  is anxious to 
tackle the approach w h ich  
finds useful salary progres­
sion for librarians strongly- 
captive to the taking on of 
'managerial' roles, w h ile  for 
other professionals that type 
of 'hard ' barrier does not 
arise until much higher up 
the salary tree. In other 
words, there is a marked ab­
sence of recognition of pro­
fessional practice, as distinct 
from supervision and m an­
agement, for experienced li­
brary professionals. Hence, 
the G u id e lin e s ' focus is very 
much on a career con ­
tinuum, increasing profi­
c iency  and rising work- 
value.

In a particular workplace context, the 
value gained from using the G u id e l in e s  
will often be enhanced if they are applied 
in conjunction with the Association's re-
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lated publication S a la ry  sca les  1 9 9 7 /9 8 . 
This can also be obtained from the A LIA  
National O ffice in booklet form, and on 
ALIAnet at http://www.alia.org.au/publi- 
cations/salary.scales/ ■
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“The Q Series is truly visionary. We have 
easy, user-friendly access to our collection 
in ways we never had before. ”

Linda Yoder, Library Director 
Nappanee Public Library

More than ever before, librarians need technology 
partners like EOS International. EOS understands and 
shares their vision to m ake libraries the information hub 
for their users. T h a t’s why we created the Q  Series - a 
powerful library managem ent system and a one-stop 
gateway to the world of information.

Nominated 
for the 1998 
Computerworld  
Smithsonian 
Award

Q Series O ffe rs :
• Links to Internet Resources
• Advanced Searching Capabilities
• Open, Standards-Based Design
• Scalable, Client/Server Architecture
• Multimedia Capabilities
• G U I (Graphical User Interface)
• Support for Libraries of all sizes

E O S I n t e r n a t io n a l  c a n  c h a n g e  y o u r  l ib r a ry  
w i th  th e  Q  S e r ie s  -  S e e  fo r  y o u r s e l f  a t  

ALIA s ta n d  n u m b e r  12.

Electronic Online Systems (EOS) International
w w w .e o s in tl.c o m .au  •  m a rk e t in g @ e o s in t l .c o m .a u  •  1 8 0 0  0 2 5  0 1 2
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