
B u s y  m e e tin g  in  M a y

T he Board of Education met for its second meeting of the 
year on 29-30 M ay. A  summary of issues discussed at the 
meeting is outlined below.

Role of the Board of Education in the future
W ith  the planned reorganisation of ALIA , all organisational and 
committee structures w ill be reviewed, including the Board of 
Education. It was agreed that this be an item for discussion at the 
next meeting and that time be set aside at this meeting for discus­
sions.

University of New South Wales
Representatives from the University of N ew  South W ales joined 
the meeting to discuss proposed developments in their courses 
program. The School of Information, Library and Archive Studies 
has recently moved from the Faculty of Professional Studies to the 
Faculty of Commerce and Economics.

Recognition of qualification practices
The Board's working party w ill continue working on developing 
models of best practice. This w ill include a review  of existing 
documentation.

Continuing professional development
The Board has two working parties examining various issues re­
garding continuing professional development. The first working 
party is examining issues such as continuing professional devel­
opment as a member benefit, mechanisms for recording continu­
ing professional development and how continuing professional 
development reflects on the image of a profession. The second 
working party is review ing the guidelines for partnerships for 
delivery of continuing professional development courses.

Review of W o r k  le v e l g u id e lin e s
The Board's working party is continuing its work on reviewing the 
guidelines, due for publication in October.

Education forum
The Education forum is being held in Canberra on 7-8 O c to ­
ber 1997. Invitations to delegates w ill be sent in July. The four 
themes for discussion are: current and forecast changes in work 
practices; developments and initiatives in education and training, 
in Australia and overseas; government education, training, em ­
ployment and information policy directions and education; and 
the linking of knowledge and skills to changing work practices.

Awards
The selection committee was impressed by the quality, relevance 
and presentation of the proposals for the Dunn and W ilson Schol­
arship. The scholarship has been awarded to Ms Lorraine Denny 
for her project 'to examine job descriptions w ithin Australian li­
braries by focussing on library techn ician  job descriptions. A 
great deal of time and resources is devoted to developing library 
job descriptions, but are they current, relevant and useful both to 
the library technician and the relevant organisation.'

Mentoring manual
At the annual teleconference of continuing professional develop­
ment officers in April, it was agreed that it would be useful if there 
was a mentoring manual available to members and it was agreed 
that ALIA  national office would be primarily responsible for pro­
ducing the manual. A committee has been established compris­
ing Trudy Parker (Western Australian mentoring officer) and Jess 
Burke (Queensland mentoring officer) and Jenny M cCarthy and 
Marion Nicolson from the Board of Education to oversee produc­
tion of the manual.

Local government traineeship
Donna Reid is working with the Local Governm ent Training 
Company to develop the training packages for the Library Certifi­
cate III traineeship. ■

Towards a W orld B iographical 
A rchive with the

ORLB

IO G R A PM C A L
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YSTEM
Historical research without 
biographical searches is simply 
inconceivable. But with the 
thousands of biographical 
handbooks and reference works that 
have been published over centuries, 
even major libraries cannot hope to 
acquire more than a fraction of all 
biographical sources, thus limiting 
the information you can make 
available to your clients.

To overcome this difficulty, K G Saur 
Verlag, the Munich-based associate 
company of Thorpe, has developed 
the W orld  B iograph ical A rch ives 
System . This important tool is able to 
evaluate, compile and then reproduce 
all available biographical sources 
pertaining to specific languages, 
cultural and/or regional spheres into a 
single-sequence alphabet and make 
them available on either silver or 
diazo microfiche at a reasonable cost 
to the library community.

The system is now globally 
comprehensive, with the latest 
release, Chinese B iog rap h ica l 
A rch ives, joining A ustra lasian , 
B ritish , A m erican , A rab/Islam ic, 
Ita lian , Spanish/Portuguese/Latin- 
A m erican , French, Polish, 
Scandanavian , Je w ish  and A frican . 
Such has been the success that some 
of the Archives have now been 
extended with a second series.

Like to know more 
about the system?

C on tact Su s ie  Savag e a t D  W Thorpe 
fo r  a com plete W o rld  B io g rap h ica l 
A rch ives  System  in fo rm ation  fo ld e r 

and  sam ple fich e .
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