
1 am studying to become a 
Librarian because l  waul to 
become an indispensable 
interface between clients and 
resourced whether they be 
monographs or W W W  
documents. Other exciting 
drawcards are the 
multifacetedjob opportunities 
and the chance to work 
around the world.

Rebecca Lowe (Curtin University)
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Ross B ow erm an

Library Locum s

D oes th is  sound lik e  an in te rv ie w  
for a lib ra ry  job? H e  b u rs t  in to  th e  
ro o m  w ith  a s to u n d in g  v ig o u r  a n d  

le t  f ly  w ith  a n  a t t e n t io n - g r a b b in g  d ia ­
lo g u e  fro m  a S h a k e s p e a r ia n  p la y  (so u n d s  
s u s p i c i o u s l y  l i k e  a s c e n e  fro m  an  E r o l l  
F ly n n  m o v ie ) .

A n y w a y , w h e n  the em o tio n  o f the 
m o m en t had su b s id e d , the sp e a ke r o f 
that p ie ce  of lite ra ry  gen ius asked for the

B e c o m i n g  a  
l e a r n i n g  o p p o r t u n i s t

M arion N ico lson , A LIA  Board of Education

T here is a jobs revolution happening. 
It is happening around the w orld , in 
Australia and in the library and infor­

m ation profession.

The nature of lib rary  w o rk  and the 
skills in dem and are changing because of 
global com petitio n  and rapid d eve lo p ­
ments in inform ation technology. Keeping  
pace w ith these changes w h ile  creating a 
satisfying and rew arding career is a m ajor 
issue for our profession.

T h e  n e w  c a r e e r s
You should  not expect a single, neat ca ­
reer. You can  exp ect to m ove jobs eight 
tim es in your w orking life and alm ost half 
of the m oves could  be involuntary.

You m ay have several 'careers' in your 
w orking life. You w ill be expected to meet 
the needs of a variety of w ork activ ities. It 
is this versatility that w ill define a 'career'.

C a r e e r  p l a n n i n g  
C a re e r  planning w ill becom e even m ore  
the responsibility of the individual rather 
than the organisation despite the recogni­
tion that staff are an organisation's co m ­
petitive edge.

Taking charge of yo ur ca re e r m eans 
not sim ply choosing jobs. It rea lly m eans 
taking advantage of the learning contained  
w ith in  the job —  both through form ally  
created experiences/train ing  and by m ak­

ing effective use of opportunities in the  
job. Taking advantage of learning opportu­
nities w ill be the ca ree r destiny of most 
m anagers. The im portant issue w ill be the 
capacity  to learn and develop.

L e a r n i n g  o p p o r t u n i t i e s  
Som e key areas in w h ich  lib rarians  
focussed on ca ree r developm ent could  
look for learning opportunities are : infor­
mation technology, financial m anagement, 
m arketing, and hum an resource m anage­
ment.

F u t u r e  o p p o r t u n i t i e s  
I am optim istic about future ca reer possi­
bilities for librarians. W ith all the focus on 
quality in m anagem ent, organisations are  
realising that quality inform ation delivery  
is as c ritica l to organisational success as 
quality financial management, quality m ar­
keting and quality hum an resources.

So far the em phasis has been on be­
com ing com puter literate. The next step is 
to becom e inform ation literate —  and this 
is the m oment of opportunity for our pro­
fession.

Versatility, flexib ility and transferab il­
ity of skills are the hallm arks of ca reers  
into the 21st century. Versatility in careers  
requ ires versatility  in learn ing . It m eans 
taking advantage of learning opportunities, 
it m eans being a learning opportunist.

nam e of the p lay  from  w h ic h  the sp eech  
cam e . A  backg round in h istory or the arts 
w o u ld  p ro v id e  a head start in c o rre c t ly  
nam ing  the S h ake sp ea rian  p lay  in q u e s­
t io n . W e l l . . .  the person  had ju s t  th a t, 
c o r re c t ly  nam ed  the p la y  and w a s  a p ­
pointed to the position of research  ass ist­
ant.

C o n fu se d ?  So w a s  the lib ra r ia n . She 
w a s w a it in g  fo r her in te rv ie w  for the po­

sition o f research assistant 
w ith  a high p ro file  e x e c u ­
t iv e  h ea d -h u n tin g  f irm . 
Y o u  see , the firm  w a s 
lo o k in g  fo r som eone w h o  
w a s p ro a c tive  and q u ic k ­
w itte d , d isc re e t and  p ro ­
fe s s io n a l, and s k i l le d  in 
se a rc h in g  o n lin e  d a ta ­
bases and  p rin ted  re fe r­
e n c e  m a te ria l —  not to 
m en tio n  so m eo n e  w h o  
co u ld  respond q u ic k ly  to 
p ressu re !

W h ile  th is  in te rv ie w  is 
o ne o f the m ore  u n c o n ­
v e n t io n a l k in d s  w e  h ave  
heard about at L ib ra ry  Lo­
c u m s , it a lso  il lu s tra te s  
the p o in t that there  are  
ca ree rs  for peop le w ith  l i­
b ra ry  s k i l ls  that d o n 't 
co m e u nd er the le tte r 'L ' 
fo r lib ra r ia n .

I h ave  se a rch e d  our 
re cru itm e n t d a tab ase  and 
I have  found that a ro und  
th irty  per cen t of the jobs 
w e  h ave  h an d led  do not 
h ave  lib ra r ia n  in the t it le . 
So m e jo b s  c o u ld  be d e ­
sc rib ed  as 'a lib ra r ia n  by 
an y  o ther n a m e .. . '  fo r e x ­
a m p le , d ata  re se a rc h e r , 
in fo rm a tio n  co -o rd in a to r, 
p u b lic a t io n s  o f f ic e r , 
re co rd s  co -o rd in a to r , re ­
se a rch  d e v e lo p m e n t o f­
f ic e r , sea rch  c le rk .

O th e r p o s itio n s sound 
m o re  e x o t ic  —  ju d g e ­
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m ents o ffice r , b us in ess  reporter, c la s s i f i­
ca tio n  sp e c ia lis t , exp o rt m anag er, l it ig a ­
tion  support m ang er, n e tw o rk  m anag er, 
p ro d uct d e ve lo p m en t o ff ic e r , co n fig u ra ­
tion  co n tro l o ff ice r .

A  lib ra r ia n  re c e n t ly  fo und  e m p lo y ­
m ent as a q u a lity  co n tro l d o cum en ta tio n  
o ff ic e r . A co rp o ra tio n  go ing  through the 
Q u a l it y  A c c re d ita t io n  p ro c e ss  n eeded  
so m eo n e  to m a in ta in  a la rge c o lle c t io n  
o f in-house m anu a ls  and reports. Sounds 
ve ry  fa m ilia r  to sp ec ia l lib ra r ia n s . I w o n ­
d er h o w  m a n y  o f us w o u ld  c o n s id e r  
lo o k in g  for a jo b  un d er th is  title?

A nd  then  th ere  are  p e o p le  lik e  the 
person at the start o f th is story and m yse lf 
w h o  go in to  the re c ru itm e n t b u s in e ss . 
T h ro ug h o ut m uch  of m y e leve n  years in 
tra d it io n a l lib ra ry  ro le s I n eve r c o n s id ­
ered  o th e r o p tio n s  eve n  thoug h  I had 
com p leted  a Business D egree . That is not 
until I w a s  in vo lve d  in the e stab lish m en t 
o f a fee -b ased  in fo rm a tio n  s e rv ic e  ta r ­

geted at the corp orate and p u b lic  sectors. 
T h e  d ive rse  needs for d a ily  in fo rm atio n  
presented a w h o le  new  ba ll gam e to m e, 
and  so m e h o w  sta rted  the g rey  m atte r 
t ic k in g  o ve r.

Soon after I found m yse lf in a m arke t­
ing ro le  for a so ftw are  co m p a n y . And for 
the past fo u r years  I have  w o rked  in the 
re cru itm en t ind ustry . H e re  I am  ap p ly in g  
m y in fo rm atio n  re tr ieva l sk ills , sea rch in g  
by B o o le an  lo g ic , m anag ing  a d a tab ase , 
m a rk in g  up in htm l and n a v ig a tin g  the 
In te rn e t. C e r ta in ly  m y o rg a n is a t io n a l, 
c o m m u n ic a t io n  and  t im e  m a n a g em en t 
s k ills  h ave  been honed and e n h a n c e d .

Y e s  th e re  is r isk  and  the grass m ay 
seem  g re e n e r in an o th e r p a stu re , but 
n o w  is the tim e  w h e n  you can  th in k  o f 
tak in g  y o u r p ro fe ss io n a l a m b it io n s  into 
new  te rrito ry . So as you ven tu re  fo rw a rd , 
it m ay be w orth  tak ing  a p lunge into w a ­
ters w h ic h  do not h ave  a sign b eg in n in g  
w ith  'L ' fo r lib ra r ia n . ■

A childhood objection with 
m y local public libra/y 
( despite the foreboding 
atmosphere and sombre-toned 
staff) led me to put ‘date due ’ 
slips ui m y boohs and lend 
them to friends! This 
obsession continued through 
various libra/y semi- 
professional positions leading 
to m y enrolment at Curtin.

Kay Saunders (Curtin University)

Does your current 
book access tool 
include contents lists, 
reviews, sum maries, 
plus full records?

Does your current 
book access tool cost 

ONLY £450* for a 
year’s subscription?

B O O K S C O P E
The revo lu tion ary  n e w  w a y  to  f in d  o u t  MORE a b o u t b ook s ava ilab le  to d a y

If the answer to the above questions is NO then contact us for your FREE one 
month trial CD-ROM.... and see how much BOOKSCOPE can help YOU.

C ontact Primary Source Media on: Tel: +44 (0)118 957 7213 
Fax: +44 (0)118 4334  E-mail: sales@psmedia.co.uk 
Primary Source Media, P.O.Box 45, Reading R G l 8H F
Please quote reference INC996

A Thomson 
Corporation Company

* Prices do not include VAT or £6 delivery tee per disk
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