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P racticum  varies w ith in  lib rary 
and information studies courses 
at the U n iversity  of South A u s­

tralia with the expectations of the Fac­
ulty that sponsors the award and with 
the point va lue  a llocated to subjects 
w ith in  the aw ard . In all courses the 
U niversity enforces a po licy of a llocat­
ing academ ic credit to practicum  a 
sim ilar weighting to that given for aca­
dem ic study. This reinforces the impor­
tance of experiences gained w ithin the 
w orkp lace to the students' program of 
study and avoids p lacing additional 
pressures on students that are beyond 
the point value of the total award. Thus 
course designers must meet the ch a l­
lenge of incorporating a point weight­
ing for all required practicum  into the 
fabric of an award .

U sually  students have a program of 
work they are expected to cover in the 
w orkp lace and the supervising profes­
sional undertakes the assessment with 
the d irection and co llaboration  of an 
academ ic staff member. O ccas io n a lly  
d ifficu lties arise when expectations of 
the supervisors vary from the academ ­
ics: creating com plex appeal issues at 
times, particu la rly  when the students1 

course is in jeopardy if successful com ­
pletion of practicum  is in doubt.

Increasingly students also go to in­
formation agencies to exam ine practice 
in the workplace to reinforce the theory 
considered in written assignments. This 
is an alternative form of practicum  that

dem ands a good know ledge of p rac­
tice, but does not require the student to 
work in the library environm ent.

Practicum may provide an opportu­
nity for students to recognise that their 
chosen career path is inappropriate and 
it is possible for them to transfer into 
alternative courses that may be better 
suited to their interests. Apart form the 
obvious academ ic advantages of mar­
rying theory and practice , another ma­
jor value of the practicum  and vo lun­
teer work is that some find employment 
as a result of the networks they develop 
when they spend time in libraries.

G r a d u a t e  D i p l o m a  in  
I n f o r m a t i o n  S t u d ie s
The G raduate D ip lom a includes gen­
eral lib rarians , teacher lib rarians as 
w e ll as corporate inform ation and 
records management students. There is 
no formal practicum within an informa­
tion agency required in this one-year 
thirty-six point award. To meet U n iver­
sity regulations either part of a subject 
must be allocated to the practicum or it 
becom es a fu ll subject w ith in  the 
aw ard . Fo llow ing  intense debate 
amongst the teaching team and w ithin 
the advisory com m ittee, it was agreed 
that instead of form al p racticum , all 
staff would set assessment that required 
students to spend time in the workplace 
exam in ing  p ractice . Th is  provides a 
variety of perspectives and practices in 
all subject areas to enable students to
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balance theory against the w orkp lace  
patterns they observe. In tutorial ses­
sions, it also gives a range of practices 
that fac ilita te  live ly  d iscussion and a 
c lea r purpose for exam in ing  the rea­
sons behind different practices.

B A  in  L i b r a r y  a n d  
I n f o r m a t i o n  M a n a g e m e n t
There are form al practicum  requ ire­
ments for the three-year undergraduate 
award tied to the m anagem ent sub­
jects. M anagem ent and Professional 
Studies 1 requires students to complete 
two-weeks of fie ld p lacem ent at the 
end of their second year. M anagement 
and Professional Studies 2 requires 
three further weeks of field placem ent 
during third year. Students choose their 
own placem ent according to their in ­
terests and with guidance from the su­
pervising staff member.

L T n d e r g r a d u a t e  
T  e a c h e r -  L i b r a r  i a n s b i p
A ll supervisory teachers must receive 
payment for student superv is ion . The 
Education Facu lty has all budget a llo ­
cations for these costs and all 
practicum is related to the piofessional 
subjects students study. Students under­
take practicum  in classroom s at each 
year leve l. W e encourage lib rary stu­
dents to plan for opportunities to relate 
the content from library strand subjects 
to their classroom  work each year. In 
fourth-year students have at least fifteen 
days of practicum in school libraries, m
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