10

Talking new spapers

A new service

The State Library of NSW had the pleasure to
have the Honourable RJ L Hawke, Prime
Minister ofAustralia visit the library for the
launch ofthe Talking La Fiamma/ll Globo.

The Talking La Fiamma/LI Globo is an
Audio Newspaper in Italian for the Print
Handicapped. It is a pilot project funded
through agenerous grant from Australian
Bicentennial Multicultural Foundation with
the permission of the publishers of
La Fiamma and 11 Globo produced for the
Roundtable on Materials for Print
Handicapped Readers by the Royal Blind
Society in cooperation with the State Library
ofNew South Wales.

The Australian Bicentennial Multicultural
Foundation was established to promote a
strong commitmen't to Australia as one people
drawn from many cultures. The Roundtable
is an Australia-wide organisation which
consists 0f40 members and covers all major
producers, distributors and consumer groups
of alternative format materials. The National
Library ofAustralia and State Libraries are also
members.

The Roundtable set up aworking patty to
address the growing needs of print disabled
people of non-English speaking background.
Findings showed that the demands for
material in the spoken word far outweighed
the existing supply. Further research identified
an urgent need for current affairs material.
Statistics showed that Greek and Italian
communities are the groups with the largest
aged population with aprint disability.

The talking newspaper will be produced in

Grants announced

The Hterature Board ofthe Australia Council
has just announced its annual grants to assist
Australian creative writers.

This year 100 writers (out of 585 applicants)
were awarded grants— a 17 per cent success
rate.

Funds allocated totalled $1.7 million.
Although die Literature Board had not received
any real increase in its budget for this year, the
Board had agreed that Fellowship rates should
be increased by $1000 per annum for 1992.

Among the successful applicants this year,
well known names included Flumphrey
McQueen, Drusilla Modjeska, Brian Castro
and Jenny Wagner. Non-English-speaking
background writers received 22 per cent of
available funds— asignificant increase over last

year.
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in Italian

The Prime Minister, Bob Hawke; Jim Bain, President of the Library Council of NSW; Alison

Crook, State Librarian, State Library of NSW.

the Italian language in the Royal Blind
Society’s Student and Special Transcription
Smdios. Submasters will be airmailed to a
counterpart agency in each State. Copies will
be produced in all centres for distribution
through libraries (Annual subscription is
$25 for 26 issues) to blind and print
handicapped readers.

The contribution of the State Library of
NSW to the project was the research by the

Public
Lending Right

Warren Horton
appointed new chair

The Minister for the Arts, Tourism and
Territories, David Simmons, today
announced the appointment of Warren
Horton, Director-General ofthe NLA, to
the position of Chair of the Public
Lending Right Committee for a 4-year
term from September 1991. The Public
Lending Right Scheme assists Australian
writers and publishers by compensating
them for the free use of their books in
public libraries.

Warren has been a staunch advocate of
the Public Lending Right Scheme for
many years. He replaces Harrison Bryan,
also a former Director-General of the
National Library. Harrison Bryan served as
Chair of the PLR Committee for 6 years.
During Harrison’s term the Public
Lending Right Act 1985 took effect, giving
the PLR Scheme a statutory base.

Multicultural Consultant into the needs of
non-English speakers with print disabilities.
The State Library’scommitment to services to
users with special needs and also to people
from non-English speaking backgrounds is
highlighted in this project which combines
both commitments.

The Prime Minister also found time in his
busy schedule to visit the Special Needs
Centre at the library.

Jill Cavenagb
State Library of NSW

New database
on OZLINE

A new database, DRUG, has been
mounted on the OZLINE network. It is
produced by the Australian Council of
Alcohol and other Drug Associations
(ACADA) and mainly holds references to
drug and alcohol material kept in the
ACADA library. The subject coverage
includes the political, social, economic,
psychological and legal elements of
prevention and treatment of alcohol and
other drug abuse. Both legal and illegal
drugs are included. A subfile of the DRUG
database consists of nearly 1000 references
to Australian research projects in this
subject area.

The database consists of 12 000 records
increasing by about 200 records monthly.

Contact OZLINE, National Library of
Australia, Canberra, ACT 2600 for
information about the network, costs,
communications, the databases etc., or
telephone (008) 02 0002.



Books wanted
for G riffith
University
Law Library

Elizabeth Naumczyk, formerly Associate
Law Librarian at Bond University Law
Library, is now the foundation Divisional
Librarian for Law at Griffith University
Library. The newly established Division of
Law will commence its law program in
1992, offering courses in a combined
mode with other divisions. In the first
instance joint degrees will be offered in the
areas of Environmental Studies, Japanese
Studies, Public Policy and International
Affairs and Business.

The Law collection, to be housed in the
main library, needs to be developed to
meet the teaching and research
requirements of the Division. The law
librarian is keen to receive offers of
donations of legal materials or lists of items
for sale, including parliamentary
publications, law reform commission
publications, law reports, statutes, law
reviews and law books. If you are able to
be of assistance please contact Elizabeth,
telephone (07) 875 7305, fax
(07) 875 7845.

Elizabeth Naumczyk
Divisional Librarian (Law)

Break down
the barriers

Dear Editor,

1'd like to bring to the attention of
readers, especially readers in library
management, an issue which they
probably don’t often have cause to
consider, i.e. the issue ol disabled
librarians. | became paraplegic after an
accident 5 years ago. At that time | had
awide experience ofworking in school
and public libraries over 10 years.

For various reasons | was then in a
part-time job in a public library. | have
stayed in this job. Fortunately, this
library building is completely wheel-
chair accessible. However, for 2 years
now |’'ve been attempting to get full-
time work as I'm totally self-supporting
and need the money. Due to budget
cuts, the extra casual work | used to do
elsewhere no longer exists. | don’t have
the conditions, security and privileges ol
a full-time worker.

In my quest for ajob, | have come
again and again up against the insoluble
barrier ofworkplaces that are totally
unsuitable for someone in awheel-
chair. Several times | have got to the
interview stage to discover that my
office would be upstairs and there is no
lift, that there is no disabled toilet, that
lcouldn’t get behind the circulation
desk and so on. Employers don’t seem
to give much thought to making
changes either. Is it the same as the
‘women can’t work here because there
are no women’stoilets’ argument? This
is an unintended but potent form of
discrimination.

‘But surely all new buildings are
suitable’, people say to me. Not
necessarily so. |'ve recently heard ofa
suburban Melbourne library built
2 years ago where the work area is
upstairs and there is no lift.

Taken together with the various
conscious and unconscious attitudes
that people have towards employing
disabled workers, it all adds up to a
discouraging and frustrating scene. I'm
certain that at least some employers
have questions in their minds such as,
‘W ill she be aburden?’ ‘How will the
public/other Council Officers cope with
dealing with this person if | put herin a
responsible position?’ ‘How would she
effect my library’sshiny, efficient,
attractive corporate image?’ Remember
that this sort of thing can happen to
anyone, even alibrarian, in the few
short minutes it takes to have an
accident.

Employers need to be educated.
Perhaps inCite and/or ALIA could play
avaluable role in this process.
Meanwhile, | have been forced to look
outside public libraries and have just
found ajob in the TAFE area. Here,
because of the variety of students
catered to, attitudes have been re-
examined and provision made for
people with differing needs.

There are some excellent materials
available on the myths and realities of
employing disabled people. Perhaps
they should be made more widely
available to library management and
perhaps people would spare athought
for this issue in planning future physical
changes to the workplace.

JaniceJenkins

W armer
Bulletin

Dear Editor,

I want to thank you very much, not
only for inserting into inCite my notice
about Warmer Bulletin, but also for
forwarding to me the various replies.

W e have received avery good
response, fifteen to date. All
respondents will be sent acopy ofthe
current issue of Warmer Bulletin from
here, and their details passed to the
Tunbridge Wells head office of World
Action for Recycling Materials &
Energy from Rubbish so that they can
be added to the permanent mailing list.

Again, very many thanks.

James Orton

(Any more takers? Write directly to
James at PO Box 69, St Leonards,
N SW 2065. Ed.)

Long-term
or moving
on?

Dear Editor,

W hile Eric W hiting (inCite 16) has a
valid point about closed shops, | must
take exception to his comments about
so called ‘energetic, highly motivated
individuals’ who change jobs every

1-2 years. Yes, experience isvital, but it
simply isn’t accurate to lump all the
positions in librarianship and related
fields into a basket labelled ‘long-term’
and scowl at anybody with the temerity
not be aiming to collect agold watch
for long service.

More and more contract positions of
short duration are being offered, and
those who take them frequently find
themselves with unique opportunities
to learn a great deal very quickly.
Equally importantly, such positions
often involve a high degree of
autonomy — what better way to gain
experience in handling the
'‘extraordinary situation’ ofwhich Eric
writes. W orking in avariety of
environments and positions can enable
anew staffmember to bring a
combination ofexperience and
knowledge to an organisation which
can be ofenormous benefit.

Amd let’s face it, there are permanent
positions in which the potential for
gaining knowledge and experience is
exhausted fairly rapidly!

It is only fair that | declare my bias
in making these comments — |'m one
ofthe 2 year average contract types.
And | well remember in my very first
professional position being advised to
stay aminimum of5 years in aposition.
I didn’t. If | had, | would have been
miserable. | might have ended up doing
my job badly. No matter how much
extra ‘experience’ | had gained, it would
not have been much help to my
employer if that had been the case.

Horses for courses, Eric.
Lee Welch
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