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oAlow avai&abk ...

CLANNT
CD-CAT

Australia’s first library database on
CD-ROM.

Almost 700,000 titles with close to
21/2 million holdings on a single
compact disk.

Search by Title, Author, Subject,
easy or advanced (Boolean)
Keyword.

Provides full bibliographic
information and the location of each
title anywhere in the CLANN
network.

Updated quarterly.

All enquiries:

CLANN Limited, Level 4

343-349 Riley Street

Surry Hills NSW 2010

(02) 212 444 Fax: (02) 212 6495

IFTN POSTERS

Information for the Nation
(IFTN) posters are available
from:

ALIA head office.
$2, plus packaging and
postage, per order.

Now Available ...

DIRECTORY OF SPECIAL
COLLECTIONS I N
AUSTRALIA
Compiled by
Jennifer Alison, Margaret Medcalf
and Catherine Santamaria

« lists individual collections in libraries
and institutions in Australia.

* provides comprehensive descriptions of
Awstralian collections in the State
Libraries and the National Library of
Australia.

150p. 0 86804 0541

Published by the Acquisitions

Section, NSW Group

Available: ALIA, Queen Victoria
Terrace ACT 2600.

Price: $18 (members): $25 (non-
Members)

Industrial Update

Careering towards
advancement?

Introducing Tom McKeon

Hello, I'm Tom McKeon and | started
work on 21 August as ALIA's Indus-
trial Information Officer.

Before studying for a Graduate
Diploma in Industrial Relations over
the past 2 years, | was active in
workplace and branch-level industrial
relations in the Australian Clerical Of-
ficers' Association in Brisbane.

Since working for ALIA | have an-
swered various enquiries regarding
industrial matters — rates of pay, pay
scales, temporary work, payment for
consultancy work, award coverage and
promotions/gradings matters.

An issue of vital importance to all
members at present is the award re-
structuring process. It will provide an
avenue for pay increases and substan-
tially alter career structures and job
gradings. | have written a more de-
tailed report on this issue .

I am keen to make contact with
members of the Association, and have
so far attended meetings of the Online
Public Users' Group and the Health
Libraries Section (NSW Group). | look
forward to working with other sections,
groups and individual members of the
Association.

Please contact me on (008) 02 0071
or (062) 85 1877 for assistance with any
industrial matter of concern.

raining, skills acquisition and

continuing education are all

vital to library and information

staff who wish to obtain pay in-
creases and advance in their careers.

The August National Wage Deci-
sion allows for pay increases where
employers and unions have reviewed
award provisions. These reviews must
include establishing skill-related career
paths, which provide an incentive for
workers to continue to participate in
skill formation, and eliminating impedi-
ments to multi-skilling. Thus, people
who wish to obtain career advancement
beyond the lower grades will have to
upgrade their qualifications and/or
participate in continuing education.

Awards will be varied to reflect
these new requirements. Formal ac-
creditation procedures will be estab-
lished to recognise advanced skills for-
mation. ALIA may need to consider
creating a mechanism for recognising
continuing education if it wishes to
maintain its role in setting the stan-
dards for library and information sci-
ence personnel. Skills accreditation will
be implemented through other organi-
sations if the Association does not take
a leading role in this process. This will
require the coordination of continuing
education and training programs by the
Association.

Improved training arrangements
will cost money, take time and require
experienced advice and planning. It is
essential that Association members are
aware of government- and industry-
funded training initiatives.

There is a substantial amount of
money available. Members should in-
vestigate the benefits they could obtain
from the following programs:

Workplace Reform

Program

($12 million for 1989-90)
Program initiatives include:

* a national network of Workplace
Resource Centres, where industrial
relations and human resource man-
agement expertise is available to en-
terprises oil a commercial basis;

¢ Work Change Assistance, a scheme



providing support for employers
and unions undertaking innovative
projects relevant to award restruc-
turing, including pilot schemes and
research projects;

» Work Change Training, which pro-
vides industrial relations training to
management and union personnel.

If you are interested in the above,
contact the Department of Industrial
Relations and request the information
kit 'Award Restructuring — Federal
Government Initiatives'.

Skills Training Program
($30 million for 1989-90)

Program reforms include:

¢ the introduction of competency-
based training and assessment proc-
esses;

e skills audits — these will identify
competencies to be certified, and
hitherto unacknowledged or under-
valued skills;

e modular training — the introduc-
tion of short-term training modules
will improve access to training, and
funds may be used for continuing
education.

These reforms will be pursued
through different mechanisms. The

CSLI — Principal Sponsor VALA' 89

Department of Employment, Education
and Training is channelling funds
through a national network of Indus-
try Training Councils. TAFE funding is
also being expanded. Unfortunately, li-
brary and information science does not
fit neatly into any particular industry.
Industry Training Councils to contact
include:

» Local Government Training
Council: (062) 82 2699;

* National Arts Industry Training
Council: (02) 356 4477.

The network is to be expanded fur-
ther, particularly into State branches.
The Association is also cooperating with
the Information Industries Education
and Training Foundation, telephone
(062) 851926, another body that may
receive training funds.

I will provide further updates on
award restructuring and training ini-
tiatives in future issues of InCite. Please
contact me on (062) 85 1877 or (008) 02
0071 if you require further information.

Tom McKeon
Industrial Information Officer
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Industrial news

Pay rises due to award restructuring
have been granted to workers covered
by the ACTU's five key awards in the
transport, metal, building, store and
packing and clerical industries. As of 6
October 1989, 12 per cent of the
workforce had received the first instal-
ment of the $20—30 pay rise. ACTU
Secretary, Bill Kelty, expects all work-
ers to receive a rise by Christmas.

The Industrial Relations Commis-
sion is therefore willing to ratify re-
structuring agreements. However, it re-
mains essential that proposals and
agreements be worked out and then
taken to the Commission.

First awards

A new award has been made for Li-
brarians in the Tasmanian Public Serv-
ice, as from 3 August 1989. This deci-
sion restores a scale of relativities with
other professions and with salaries
throughout the profession in Australia.
Congratulations are in order to the
Librarians and Archivists in the Tas-
manian Public Service Association!

A small indication
of the areas of
our expertise™

For two decades, CLSI has led the world. Today,
state-of-the-art Libs 100 library systems operate in more than
2000 libraries around the globe.

CLSI designed a Libs 100 system to operate 498
terminals in the New "fork Public Library, the world's largest.
In China, the National Librarys Libs 100 runs a sophisticated
dual character system. In Europe, the Helsinki Metropolitan
Library Network and the Paris City Network are planned
to come on-line with Libs 100.

Upgrades to the Libs 100 system in the Melbourne
University will make it Australias most powerful academic

library computer.

Tbur library can benefit from CLSI's experience
(and the US$3 million spent annually on research) no matter

what its size.

Talk to CLSI. Thu'll find there's a world of difference.

SUPERIOR DEDICATION

CLSI (Australia) Pty. Ltd.
The Victorian Technology Centre,
275-283 Normanby Rd., Port Melbourne,
Vic 3207 Australia.

Tel. (03) 647 9780 Fax. 647 9799



