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Tasman Tidings
Michael Wooliscroft 1987 President of New 
Zealand Library Association reports on a 
busy year in office.

1987 was the year in which 
the public profile of the 
NZLA was raised considera­
bly. Concerned at how the 
NZLA’s public image could 
be described, and recognis­
ing that ‘low profile’ was 
hardly flattering, the 
Council decided to act. 

Council recognised that the Association needs 
to be seen and heard if it is to achieve its 
major goal: the promotion of library service 
and librarianship. It recognised the need to 
‘speak out’ on issues such as library funding, 
national information policy, censorship, librar­
ians in schools, while incidentally, establish­
ing a positive public image for the Association 
itself. The method chosen to assist this goal 
was the training of four NZLA officers in 
media techniques.

The President, Vice President, incoming 
Chair of the Professional Division, and 
General Secretary attended a two-day course 
which covered how to give an effective radio 
and press interview, how to write press 
releases and how to make the best of opportu­
nities to be seen and heard. Some basic ques­
tions had to be answered. Who is the 
Association targeting in its media strategy? 
What is the main purpose of the Association?

And how do we wish the public to perceive 
librarians as a profession?

The last question was the hardest to answer 
— what single word to choose to sum up the 
sort of image we wanted for ourselves. ‘Rele­
vant’ became our key word and from this so to 
develop the thrust of any media release. We 
also decided to firmly establish ourselves as 
advocates of our clients’ interests as well as 
those of the profession.

Over five months, 11 media statements were 
released covering funding cuts, training for 
teacher/librarians, censorship (Spycatcher) 
and freedom of access to information. What 
was most pleasing was the high level of 
success rate in getting statements published 
and in follow-up interviews for radio and 
newspapers.

As well 1987 was the ‘Year of Submissions’ 
with the Association submitting documents 
to: The Penal Service Review, the Royal Com­
mission on Social Policy, the Watts Review of 
Universities, the Saunders Evaluation of Edu­
cation for Librarianship in New Zealand, the 
Price Waterhouse Review of the management 
of the National Library, the Ministerial Review 
of the Taskforce to Review Education 
Administration, the Ministerial Committee of 
Inquiry into Pornography, and in opposing the 
State Sector Bill. Clearly a busy and exciting 
year.

It is likely that every second year officers 
will receive training to ensure that the 
impetus gained in 1987 in expertise and in our 
higher public profile is not lost.

Michael Wooliscroft 
NZLA

Australian Taxation Office

Librarian Grade 3
Salary $31,036 - $34,871

Library Officer Grade 2
Salary $22,963 - $24,913

Library Officer Grade 1
Salary $19,913 - $21,313

The Australian Taxation Office, Melbourne, invites applications from 
suitably qualified and experienced persons for any of the above positions 
in its proposed Central Information Resource Centre.
The Librarian Grade 3 will head the group in amalgamating all existing 
libraries into a central information centre and in developing and providing 
a complete library, budgeting, acquisition, cataloguing and reference 
service. The successful applicant for the Librarian Grade 3 position will 
be a person qualified by an appropriate tertiary degree and extensive library 
experience at a senior level.
The Library Officer positions will be filled by persons who by study and 
experience indicate an aptitude and commitment to librarianship.
BENEFITS:
Australian Public Service benefits will apply, including 4 weeks annual 
leave, flexible working hours, sick leave benefits, participation in a 
superannuation scheme and long service leave after 10 years’ service.
Written applications should be forwarded by 24 June, 1988 to:

Recruitment Manager,
Australian Taxation Office,

P.O. Box 254,
367 Collins Street,

MELBOURNE 3000.
AN EQUAL OPPORTUNITY EMPLOYER

THE AUSTRALIAN TAXATION OFFICE IS A SMOKE-FREE WORK ENVIRONMENT
ATO 3686.3

Cost-saving 
bindery ana 
display aids 
from S&M

ROLL STOOL.
Roll into position, depress 
and the wheels retract to give 
a firm step or seat.
Bone enamel.

FIONA
FOOTREST
Correct posture prevents health 
problems Fiona raises 
your feet to a comfortable 
height—adjusts to 3 positions.

MULTIPLAN.
Hang hundreds of posters, charts 
or plans neatly, self indexed 
in the unique mobile 
multifile. Comes complete 
with starter kit of 
hangers etc. for 125 posters

CBS Computer Print 
Out Binder and Rack
A 3 tier computer print out 
storage rack. Keeps records 
neat, tidy and self indexed. The 
unique CBS1 rack comprises 
computer file and hooks plus stand, 
all of which can be purchased 
separately. Mobiles also available.

PORTABLE WIRE 
DISPLAY RACK.
Project Stand. A foldaway light 
weight displayer for foyer 
library or classroom.
134 cm high x 56 cm

Revolving Magazine 
Stand.
A new product providing 
display for up to 320 
periodicals in 32 
compartments. Each tier of 8 
pockets revolves individually. 
Only 150cms high for easy
selection.

ECONOMY BOXES.
The popular high strength, 
container board open file 
in 4 sizes.

275 x 225 x 100mm $11.00 per 10 $54.50 per
275 x 250 x 75mm $11.00 per 10 $54.50 per
250 x 225 x 75mm $11.00 per 10 $54.50 per
250 x 225 x 50 mm $11.00 per 10 $54.50 per

S&M Supply Company Pty Ltd
3 Pyrmont Place
Edward Street, Pyrmont 2009
Fax: (02) 660 7980 Phone: (02) 692 0000
Canberra
18 Barrier Street, Fyshwick 2609
Fax: (062) 80 4885 Phone: (062) 80 6344
Brisbane
893 Stanley Street, Woolloongabba 4102 
Fax: (07) 391 4143 Phone: (07) 391 8188


