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INDUSTRIAL
MEWS

Local Government labour 
markets
Tie National Review of Local Government 
^abour Markets has released its third discus- 
ion paper on Reciprocity of Qualifications 
Across States.
The paper examines the existing system 

elated to statutory positions in Local Govern- 
nent around Australia with a view to improv- 
ng flexibility in Local Government employ- 
nent. It looks at the functions of existing 
Registration Boards, the role of professional 
>odies and the reciprocal agreements concern- 
ng qualifications for statutory positions.
The paper suggests three options:

• maintaining the existing Registration/Quali­
fication Boards

1 developing a national accreditation system 
1 abolition of the prescribed requirements for 

statutory positions
Copies of the paper are available from 
Louise Lansley at LAA Head Office on 
request.

Schools project
"he consultancy team for the Commonwealth 
Schools Commission funded Learning and the 
nformation Needs of Schools Project has com- 
nenced work. The team consists of:
• Dr Barbara Poston-Anderson, Head of the 

Department of Information Studies, Ku- 
ring-gai CAE, whose special expertise lies in 
literature research and review, the profes­
sional development of teachers and teacher- 
librarians, and the analysis of library 
functions.
Joyce Kirk, lecturer in the Department of 
Information Studies, KCAE, whose main 
fields of expertise include developing infor­
mation skills, programs and strategies 
appropriate for implementing change in 
schools.
Hilary Yerbury who is a lecturer in the 
Department of Information Studies, KCAE, 
and has considerable research and consul­
tancy experience and skills in the analysis of 
information needs and the development of 
appropriate services.
The consultants have begun the task of 

iathering information, investigating school 
ibraries, resource centres, information han- 
lling and management, and reviewing facility 
tandards. Throughout the project the empha- 
is will be placed on learning/teaching and cur- 
iculum aspects of the project rather than 
pace requirements and functional standards, 
lthough these aspects will also be researched 
nd recommendations made.
The final product is expected to be an attrac- 

ive and easily readable document which will 
ssist in planning for meeting individual 
chool’s needs in the area of learning and infor­
mation needs. The report is expected to be 
ompleted and ready for publication by the 
nd of September 1988.

Louise Lansley 
Educational and Industrial 

Services Manager

INMAGIC FOR SPECIALS 
Fast!
Flexible!
Fantastic!

Supplied by TRIAD, Melbourne 
Tel (03) 614 2044

MASTER OF ARTS
(Library Science)

Applications are invited for a masters 
degree by course work, for people already 
professionally qualifed in library or infor­
mation science.
Applicants must have at least three years’ 
experience in librarianship, archives or in­
formation science at a professional level. 
The course may be undertaken full-time or 
part-time and involves advanced study in 
library and information science, research 
design and methods, including a research 
project.
Interested? Contact Mai read Browne, 
Head of School, or Barbara Poston-Ander- 
son, Head of the Department of Informa­
tion Studies for further information. Times 
and locations of briefing sessions to be 
held in the week beginning 
November 16,1987.
Application forms available from:

School of Library 
and Information Studies,
Kuring-gai College 
of Advanced Education,
Eton Road,
(PO) Box 222,
Lindfield NSW 2070 
Phone: (02) 467 9250

Change in
Membership Renewal Date

The General Council has changed the 
date for renewal of membership of the 
Association. From 1988 membership 
will need to be renewed by the end of 
February for members to retain their 
financial status.

Council considers that with renewal 
notices being posted in early December, 
this should give ample time for pay­
ment. It will also allow the Association 
to plan its financial year more satisfac­
torily.

Sue Phillips 
Acting Director
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SERVICES presenting...

Full text retrieval software for 
your microcomputer.

ZylHDEX has been successfully used for a 
range of projects which include 
bibliographies, databases of careers, 
counselling, course, and general library 
materials, and the best OPAC in town.
You will have a chance to see it at the 
VALA Conference, Southern Cross Hotel, 
Melbourne, Stand Ho 6.
More details are available from Kirby 
Information Services, 487 Waverley Rd, 
Chadstone, Vic 3148, (03) 569 5971.

Job Position Advertisements
In the interests of bringing all relevant 
positions to the attention of LAA members, 
InCite accepts all employment advertise­
ments. However, the content of these 
advertisements is not necessarily 
endorsed. Please note that the LAA con­
tacts all employers who advertise librarian 
positions without specifying that library 
qualifications are essential to advise of the 
advantages of employing a qualified 
librarian.

EXCHANGE 
POSITION WANTED

Canadian library technician working as 
Acquisitions Supervisor with a distance 
education university seeks a 6 month 
exchange of jobs, accommodations, and 
possibly cars. Located in small town of 
1800 people, 90 miles from Edmonton, 
Alberta. Interested parties please reply to: 
Lorraine Hirning, Box 3112, Athabasca, 
AB Canada TOG OBO

ORANGE AGRICULTURAL COLLEGE 
A COLLEGE OF ADVANCED EDUCATION

Equal Employment Opportunity is College Policy

Reader Services Librarian
Applications are invited for the position of Reader Services Librarian in the College Library. 
The Library is a member of the CLANN Network and has a computer-based catalogue and 
cataloguing system. Current stock is 27,000 volumes.
Duties: Provide information and reader education services to Library users including a large 

volume of external students.
Some supervisory and shift work will be involved.

Qualifications and experience:
Essential: Professionally qualified librarian experienced in Reader Services work. 
Desirable: Working knowledge of automated information retrieval and circulation 

systems.
Appointment: A 3-year contract is envisaged.
Salary: $19,869 range $26,513.
Application forms and further details available from the Staff Officer, Orange Agricultural 

College, PO Box 883, Orange, NSW 2800 (063) 63 5530.
Applications close 13 November 1987.


