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ELI FISHER: Natalie, thanks so much for 
talking to us about your career and your 
thoughts on International Women’s Day in 
2022. You’ve had a mix of private practice 
and in-house experience. You’ve worked 
at a major media company that’s about to 
celebrate its hundredth birthday, and you 
currently work at a media company (the 
largest in the world) which is younger than 
us. You’ve worked across the EMEA market, 
the UK, Asia and Australia/New Zealand. 
How did your career path lead you to where 
you are today? Did you seek out a diversity 
of experience deliberately?

NATALIE KALFUS: 

Eli Fisher, co-editor, sits down with Natalie Kalfus, Legal Director 
for Australia and New Zealand at Netflix to discuss her thoughts on 
International Women’s Day in 2022 and to celebrate the incredible 
contribution Natalie is making to the media law community. Natalie began 
her career as a lawyer, working at Mallesons in the IP and M&A teams 
in Sydney. After 5 years there, and a further year at Linklaters in London, 
Natalie moved in-house to work at Warner Bros. Entertainment where she 
spent more than ten years including as Vice President, Legal & Business 
Affairs for Warner Bros. Home Entertainment, Asia. In 2017, Natalie joined 
Netflix in Singapore where she led and built the legal team responsible for 
working with the Netflix Marketing, Publicity and Communications teams 
across APAC. In the last year, she has returned home to Sydney to take on 
a role with Netflix’s legal team for Australia and New Zealand.

Natalie Kalfus

ELI: What does your role as Director of 
Netflix’s ANZ legal team involve on a day-
to-day basis?

NATALIE: 

ELI: What energises you about your work?

NATALIE: 

ELI: Are there legal or regulatory reforms 
that are sorely needed, or legal challenges 
that keep you up at night?

NATALIE: 

ELI: What do you celebrate about 
International Women’s Day? What is the 
triumph that pleases you most?

NATALIE: 

NatNatalialialiiiial eeeee e Ke Ke KKKKKKeeee Keeee aarfarfarfaaararfrfarfaarfrfuuusususuususuuuuusuuuuuuuuuuuu

Legal Director for Australia and New Zealand at Netflix
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Eli: What do you lament most on International 
Women’s Day? What are your most urgent 
concerns?

NATALIE: 

ELI: What’s the best professional advice 
you’ve ever received?

NATALIE: 

ELI: Can you tell us about your involvement 
in Netflix’s Women@ network in Singapore?

NATALIE: 

ELI: Do you attribute some of the professional 
successes you’ve had to date to certain things 
about how you were brought up?

NATALIE: 

ELI: Do you have advice for hypothetical 
interviewers raising three daughters (asking 
for a friend)?

NATALIE: 

ELI: The 2022 International Women’s Day 
theme is #BreakTheBias. What does this 
mean to you and how would you suggest 
this is implemented in our readers’ work 
and personal lives?

NATALIE: 

ELI: I loved Reed Hastings’ book No Rules 
Rules, and I think about it often still. Do 
you think that the best solutions to solving 
problems of unequal opportunity are driven 
by law? What role can company culture 
play? What role can technology play? 
What are some ways that you’ve seen 
organisations effectively #BreakTheBias in 
the course of running their business?

NATALIE: 

ELI: Who is one woman in the industry 
whom you really admire, and why?

NATALIE: 

ELI: On behalf of all our readers, thank you 
so much for sitting down with us. Happy 
International Women’s Day, Natalie!


