
Thanks to 
sponsors

Following Law Week and the Ansett 
Inter-School Mock Trial competition, 
we have several sponsors to thank.

They are: Ansett Australia, the 
Beaufort Darwin Hotel, the Melia 
Darwin, Health Foods Australia, the 
Discount Grog Shop and the Hanuman 
Restaurant.

All of the above sponsored door 
prizes at the Ripping Yarns luncheon 
(and for those who didn't know, Paul 
Ewens won the return fares to Cairns).

Law Week generally was sponsored 
by Imparja and NTD-8, both of whom 
provided generous advertising sup­
port, HOT-100, 8-DDD and ABC 
Regional Radio.

All of these organisations helped to 
make Law Week the stunning success 
that it was.

We also thank Kevin McShanag 
and Colin La Porte from the OCA, 
Helen Allmich & Ian McNeill from 
the Legislative Assembly, Bruce 
Penney and Debbie Harris from the 
Police, and Jim Wright from the Dar­
win Prison - the Law Walks were a 
big hit this year.

The Mock Trials, of course, were 
sponsored by Ansett, which provided 
return airfares for the Darwin students 
to travel to Alice for the final, and the 
Book Shelf, an Adelaide company 
which provided a law dictionary for 
each contestant in the grand final.

Further thanks go to His Honour the 
Administrator for adjudicating the fi­
nal, and to Ted Sinoch of the OCA in 
Alice Springs.
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Are you prepared?
A major overhaul of Australia's industrial relations system. 
That's what Mr Keating is planning for the next three years.
To stay informed of the law as it changes, turn to CCH. We'll give you 
the facts and explain the developments - without political bias.
From enterprise bargaining to employment law to workers compensation, 
the CCH Industrial Relations Law loose-leaf services provide you with 
accurate, up-to-date information.
The Australian Enterprise Bargaining Manual is the latest release in 
the CCH Industrial Relations Law Range. It shows how to implement and

maintain a successful enterprise deal.
Tb find out more about the Manual, 
the Australian Labour Law 
Reporter or any other loose-leaf 
service in the CCH Industrial 
Relations Law Range, please 
complete the coupon below.

CCH Australia Limited
A.C.N. 000 630 197

The Information Professionals
P.O. Box 230 North Ryde N.S.W. 2113. DX 812 Sydney

Sydney (Head Office) (02) 888 2555 
• Facsimile (02) 878 5151______

Darwin (089) 27 0212

CCH Australia Limited ACN 000 630 197

YES, I need accurate, up-to-date information on industrial relations law issues:
1. tl Please send me details of the CCH Industrial Relations Law Range.

2. n Please arrange for a CCH Area Manager to visit me and explain
more about the CCH Industrial Relations Law Range.

Mr/Mrs/Ms_____________________________

Organisation____________________________

Address________________________________

_________________ State_________ Postcode

Telephone ( )__________________________

Facsimile ( )__________________________

SEND TO:
Reply Paid 11,
CCH Australia Limited, 
PO Box 230 North Ryde 
NSW 2113
(no postage stamp required)

OR FAX ON:
(02) 878 5151
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