Fallout from the NT Budget

Following is a summary of changes
to Northern Territory taxation and
revenue laws which were announced
in the 1992 budget and which have
now received assent.

From 14 August 1992 a license to
sell tobacco products was increased
from 50 per cent to 60 per cent of
tabacco purchased for sale by retail.

The Energy Resources Consump-
tion Levy has been imposed on users
of fuel who consume in excess of 10
million litres in a 12 month period.
The levy will increase from $1 to $2
per 1000 litres of fuel consumed.

Persons registered under the Act
incurred the increased rate on fuel
consumed on and after 1 September
1992, with the first payment at the new
rate being due in their return for Sep-
tember which is required to be lodged
with the Commissioner of Taxation
by 15 October.

Financial Institutions Duty will
rise from five cents per $100 to six
cents per $100 with effect from 1
November.

Additionally, amendments have
been made to the Financial Institu-
tion Duty Regulations to increase
the duty payable on a single receipt
from $1200 for a receipt of more than
$2,400,000 to $1500 for a receipt of
more than $2,500,000.

These changes will apply to amounts
received onand after 1 Novemberand
registered financial institutions will
make the first payments at the in-
creased rastes in their monthly return
for November which is due by 21
December.

The following Payroll Tax altera-
tions will apply to wages paid or pay-
able on and after 1 November 1992:
(1) an increase in the General Ex-
emption deduction to $500,000 per
annum in lieu of the present $400,000
per annum. This has resulted in the
amendment of several requirements.
(a) an employer who is not currently
registered with the Commission to
pay payroll tax will not have to regis-
ter until wages exceed $9,500 per
week; (b) an employer registered to
pay tax by return (or onerequired to be
registered) who is not a member of a
group and who doesn't pay wages
outside the NT will not be required to
pay tax in respect of a month where
wages paid or payable in the NT do
notexceed $41,666.66. Where wages
exceed $41,666.66 bnut do not ex-
ceed $104,166.66 per month, a ta-
pered deduction will apply. (c) An
annual reconciliation is required for
each registered employer for the fi-
nancial year ended 30 June 1993, the
Commissioner requires all registered
employers to remain registered until
at least the end of the financial year.
Any registered employer who expects
wages not to exceed the new threshold
may elect to lodge a single return of
wages for the period 1/11/92 to 30/6/
93 rather than continue to lodge
monthly returns. From 1/7/93, regis-
tration of those employers whose pay-
roll will not exceed the threshold will
be cancelled. Re-registration will be
required if wages exceed the thresh-
old.

(2) A new rate of seven per cent of
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tax will apply to NT wages of aregis-
tered employer where the Australia-
wide wages of the employer or the
group of which the employerisamem-
ber exceed $10 million per annum.
(3) The provisions of the Act deal-
ing with annual reconciliations of
wages and payroll tax paid have been
amended so that the reconciliation
will take into account these changes
and the dates from which they apply.
The Commissioner now has a dis-
cretion to exempt small lenders from
compliance with the hiring arrange-
ment duty where receipts in a finan-
cial year from hiring do not exceed
$12,000. These provisions have been
back-dated to 1 July this year and will
apply to the current financial year.
Copies of the amending Acts are
available from the Government Infor-
mation Officein Darwin.
Furtherinformation is available from
the NT Treasury on telephone 897987
in Darwin and 515900 in Alice
Springs.

Family
Court
Costs

Judges of the Family Court have
decided not to abolish solicitor costs
agreements.

There will, however, be some
changes made tocurrentarrangements.

The Court has decided that it will
have a discretion to decide whether
such agreements are fair and reason-
able, with the onus of proving both
faimess and reasonableness being on
the solicitor.

Rodney Burr, the Chairman of the
Law Council's Family Law Section,
said he welcomed the decision to re-
tain costs agreements, and that the
Section would be working closely with
the court to develop a model accept-
able to everyone.




